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NOTICE 


The undermentioned Gazettes of India Extraordinary were published uptc the 2Bth 
January 1959 : — 


Issue 

No. 

No. and date 

Issued by 

Subject 

9 

G.S.R. 112, dated 23rd 
January, 195^. 

! 

Ministry of Finance. 

Agreement between the Govern- 
ment of India and the Royal 
Government of Swccdcii for the 
avoidance of double taxation Of 
income, 

#-A 

1 &: 5 M. I *3 dated 24th 
January, 1959. 

Ministry of Food and : 
Agriculture. 

Amendment in the Rice (Madhya 
Pradesh) Second Price Control 
| Order, T958, 


G.S.R. 1 14 , dated 24th 
January, 1959. 

Do. • 

( The Rice and Paddy (Andhra 

1 Pradesh) Price Control Order, 

1 1959 . 

19 

G.S.R. 134, dated 28th 
January lesy. 

1 

1 Do. 

1 I 

! 

j The Rice and Paddy (Madras) 

1 Price Control Order, 1959. 


Copies of the Gazettes Extraordinary mentioned above will be supplied on 
indent to the Manager of Publications, Civil Lines, Delhi. Indents should be 
submitted so as to reach the Manager within ten days of the date of issue of 
these Gazettes. 


PART II — Section 3 — Sub-section (i) 

General Statutory Rules (including orders, bye-laws etc. of a general 
character) issued by the Ministries of the Government of India (other 
than the Ministry of Defence) and hy Central Authorities (other than 
the Administrations of Union Territories). 


MINISTRY OF HOME AFFAIRS 

New Delhi, the 29 th January 1959 

G.S.R. 140. — In exercise of the powers conferred by sub-section (1) of section 
3 of the All India Services Act, 1951 (61 of 1951), in so far as it applies to the 
members of the Indian Administrative Service ; who, before becoming such mem- 
bers, were members of the Indian Civil Service, the Central Government, after 
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consultation with the Governments of the States concerned, hereby makes the 
following further amendments in the Indian Civil Service Provident Fund Rules, 
1942, namely: — 

In the said rules; — 

(i) rule 7-A shall be renumbered as sub-rule (1) thereof, and after sub-rule- 
(1) as so renumbered, the following sub-rule shall be added, namely: — 

"(2) The actual withdrawal from the Fund shall be allowed only on 
receipt from the Accounts Officer of an authorisation, which shall be- 
arranged by him, as soon as the sanction of the Government has 
been Issued”. 

(ii) in rules 7-B, 7-C, 7-C1, 7-C2, 7-D and 7-E for the word and figures "rule 
7-A”, wherever they occur, the words, figures and brackets "sub-rule (1) of rule 
7-A”’, shall be substituted. 

(iii) in rule 7-C1 and rule 7-C2, 

(a) after sub-rule (2), the following sub-rule shall be inserted, namely: — 
“(2-A) A subscriber, who has already drawn or may draw in future a 
refundable advance under rule 6, may convert at his discretion, 
by written request addressed to the Accounts Officer through the 
Government, the balance outstanding against it into a final with- 
drawal on his satisfying the conditions laid down in this rule”. 

1 [No. 8/41/53-AIS(II).] 

G.S.R. 141. — In exercise of the powers conferred by sub-section (11 of section 
3 of the All India Services Act, 1951 (61 of 1951), in so far- as it applies to the 
members of the Indian Administrative Service, who, before becoming such 
members, were members of the Indian Civil Service, the Central Government, 
after consultation with the Governments of the {States concerned, hereby makes 
the following further amendments in the Indian Civil Service (Non-European 
Members) Provident Fund Rules, 1943, namely; — 

In the said rules: — 

(i) rule 6-A shall be renumbered as sub-rule (1) thereof, and after sub-rule- 
(1) as so renumbered, the following sub-rule shall be added, namely: — 

“(2) The actual withdrawal from the Fund shall be allowed only on 
receipt from the Accounts Officer of an authorisation, which shall 
be arranged by him, as soon as the sanction of the Government has 
been Issued”. 

(ii) in rule 0-B, 6-C, 6-C1, 6-C2, 6-D and 6-E for the word and figures “rule 
6-A”, wherever they occur, the words, figures and brackets “sub-rule (1) of rule. 
6-A”, shall be substituted. 

(iii) to sub-rule (4) of rule 6-C1 and rule 6-C2, the following proviso shall 
be added, namely: — 

"Provided that a subscriber, whose deposits in the Fund carry no interest, 
shall not be liable to pay any interest on any sum repayable by him”. 

[No, 8/41/58-AIS(II)-A.] 

G.S.R. 142.— In exercise of the powers conferred by sub-section (1)’ of 
section 3 of the All India Services Act, 1951 (61 of 1951), in so far as it applies 
to the members of the Indian Police Service, who, before becoming such mem- 
bers, were members of the Indian Police, the Central Government, after consul- 
Jption with the Governments of the States concerned, hereby makes the following 
further amendments in the Secretary of State’s Services (General Provident 
Fund) Rules, 1943, namely: — 

In the said rules: — 

(i) rule 9-A shall be renumbered as sub-rule (1) thereof, and after sub-rula, 
(1) as so renumbered, the following sub-rule shall be added; namely: — 

"(2) The actual withdrawal from the Fund shall be allowed only on 
receipt from the Accounts Officer of an authorisation, which shall 
be arranged by him, as soon as the sanction of the Government ha* 
been issued”. 
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(ii) in rule 9-B, 9-C, 9-C1, 9-C2, 9-D and 9-E for the word and figures “rule 
9-A’’, wherever they occur, the words, figures and brackets “sub-rule (1) of rule- 
9-A” .shall be substituted. 

(iii) in rule 9-C1 and rule 9-C2, 

(a) after sub-rule (2), the following sub-rule shall be Inserted, namely: — 

"(2-A) A subscriber, who has already drawn or may draw' in future & 
refundable advance under rule 8, may convert at his discretion,, 
by written request addressed to the Accounts Officer through the 
Government, the balance outstanding against it into a final with- 
drawal on his satisfying the conditions laid down in this rule", 

(b) to sub-rule (4) the following proviso shall be added, namely: — 

“Provided that a subscriber, whose deposits in the Fund carry no interest 
shall not be liable to pay any interest on any sum repayable by 
him”. ‘ " 

[No, 8/41/58-AIS(II)-B.J 

G.S.R. 143. — In exercise of the powers conferred by the proviso to article 309 
of the Constitution, in its application to officers of the Secretary of State’s Ser- 
vices serving in connection with the affairs of the Union, the President hereby 
makes the following further amendments in the Secretary of State’s Services 
(General Provident Fund) Rules, 1943, namely: — 

In the said rules: — 

(1) rule 9-A shall be renumbered as sub-rule (1) thereof, and after sub-rule 

(T) as so renumbered, the following sub-rule shall be added, namely: — 

“12) The actual withdrawal from the Fund shall be allow'cd only on 
receipt from the Accounts Officer of an authorisation, which shall be- 
arranged by him, as soon as the sanction of the Government has 
been issued”. 

(li) in rules 9-B, 9-C, 9-C1, 9-C2, 9-D and 9-E for the word and figures "rule 
9-A”, wherever they occur, the words, figures and brackets “sub-rule (1) of rule 
9-A”, shall be substituted, 

(iii) in rule 9-C1 and rule 9-C2, 

(a) after sub-rule (2), the following sub-rule shall be inserted, namely: — 

(2-A) A subscriber, who has already drawn or may draw in future 

refundable advance under rule 8, may convert at his discretion, 
by written request addressed to the Accounts Officer through the 
Government, tne balance outstanding against it into a final with- 
drawal on his satisfying the conditions laid down in this rule". 

(b) to sub-rule (4), the following proviso shall be added, namely: — 

“Provided that a subscriber, whose deposits in the Fund carry no- 
interest, shall not be liable to pay any interest on any sum repay- 
able by him”. 

[No. 8/41/58-AIS(II) -C.] 
S. NARAYANSWAMY, Dy. Secy. 


New Delhi, the 28 th January 1959 

G.S.R. 144. — In exercise of the powers conferred by the proviso to article 
309 of the Constitution, the President hereby makes the following rules, namely: — 
THE SECURITY SEPOYS, NAIKS. HAVILDARS, JUNIOR COMMIS- 
SIONED OFFICERS (SECRETARIAT SECURITY ORGANISATION) 
RECRUITMENT RULES. 1959. 

1. Short title. — These rules may be called the Security Sepoys Nalks, Havll- 
dars/Quarter Master Havildars. Junior Commissioned Officers (Secretariat Se- 
curity Organisation) Rules, 1959. 

2. Recruitment, etc. — The age limit, the qualifications for recruitment, the 
method of recruitment and certain other matters relating to the posts of the 
Security Sepoys, Naiks, Havildars (Including Quarter Master Havildars), Junior 
Commissioned Officers in the Secretariat Security Organisation of the Ministry of 
Home Affairs shall be as specified In the Schedule hereto annexed. 



Schedule 


Name of post No. of Classification Scale of 

Whether 

Method of reett. For direct lectt. only 

Whether 

In case 

Circum- 

post whether gazet- pay 

selection 

whether by 


— - — — age and 

of 

stances 

ted or non- 

or non- 

direct reett. Age limit 

Education and 

Period of educa- 

recruit- 

in 

gaze tted 

selection 

or by promo- 

other qualifications 

proba- tional 

ment 

which 

whether 

post (for 

tion or trans- 

required. 

tion/ qualifi- 

by pro- 

UPSC 

Ministerial or 

promotion 

fer and percen- 


trial, if cations 

motion, 1 ' 

is to be 

non- Ministerial 

posts only.) tage of the vacan- 


any pres- 

transfer 

consul- 



ctes to be filled 


cribed 

grades 

ted in 



by various 


for D.R. 

from 

making 



methods 


will 

which 

rect. 


apply promo- ;l 

in tion- |, 

the trans- 

case of fer ,! 

promo- to 1 

tees be I 

made (,' 

123 45 7 8 9 10 ix 12 ^ 

— - ~ “ ' i 

1. Security 475 Class IV 35 — 1 — 40 Notap- Direct recruit- Between 25 and (a) At least two years Two Does not Not None. 

Sepoy. Non-gazettcd. plicable. ment 40 years. Relax- experience in the years arise. applicable. j 

through Em- able in the case of Army (preferably, (proba- 1 

pkxytncnt Ex- Sch. Castes, Sell. Artillery, Ord- tion). j 

change. Tribes, displaced nance units; or :| 

persons and other Navy or Air Force >| 

special categories or Armed Police 

’ in accordance with unit. 

the general orders {b) Working know- 

issued from time ledge of English 

to rime by the Hindi Urdu — pre- J 

Government of ference will be 1 

India, Ministry given to those who 

of Home Affairs, have passed or j 

Also relaxable in read up to lower j 

other exceptional Middle,, M i d d 1 e 

cases at the discre- Standard or up 

tion of the compe- to Third Stand- ■ 

tent authority. ard in the Armv j| 

■ Navv.'Air Force jj 

Armed Pohcc 'I 

units. 11 
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2 . Naifc 


3. Havildar 
(including 
Quarter 
Master Havil- 
dar'i. 

4. Junior Com- 
missioned 
Officer. 


46 

Class IV Non- 40 — 1 — 45 

Non-selec- 

By promotion 

Not applicable. 

Not applicable. 

Ones 

Does 

Security None. 


gazetted. 

tion post. 

from 


year’s 

not 

Sepoy. 1. 




amongst 



trial 

arise as 

‘1 




the Security 



period. 

no direct 

• 1 




Sepoys. 




recruit 
ment is 
envis- 

| 


Class IV Non- 40 — 1 — 45 






aged. 


3 

Non- 

By promotion. 

Not applicable . 

Not applicable. 

One 

Does 



gazatted. 

selec- 



years’ 

not arise 

Naiks. None. | 


6 Qass III Non- 
gaze tted Non- 
Mi ms te rial. 


tion post. 


75 — 3 —90 Selection 
— 5 — 115 p>et, 


trial 

period. 


ii)50°o bv 
deputation, 
transfer from 
other services 
where exper- 
ience of com- 
manding a 
Platoon of 
about So per- 
sons m a 
semi-military 
organisation is 
required or 
by direct 
recruitment 
through Em- 
ployment Ex- 
change. 

(*0 50% of 
the post to 
be filled 
by promo- 
tion from 
amongst Ha- 
vildar 5 and 
Naiks in the 
Security Po- 
lice, Minis- 
try of Home 
Affairs. 


Between 25 & 40 
years. Relaxable in 
the case of Sche- 
duled Castes; 
Tribes, displaced 
persons and other 
special categories 
in accordance with 
the genera! otders 
issued from time 
to time by the 
Ministry of Idome 
Affairs. Also re- 
laxable in other 
exceptional cases 
at the discretion of 
the competent 
authority. 


(i) Matric or equi- ■ i s Direct 
valent. recruit- 

(tV'j At least 3 years 1 ment two 
experience as Ju- years’ 
nior Commission- proba- 
ed Officer or in an tion, 
equivalent grade in m Promo- 
the Army or Navy tees- 

or Air Force w one 

units like Terri- year’s 
tonal Army and trial 
other Semi-Mill- period, 
tary organisations 
or a retired Assis- 
tant Sub-Inspector 
of Police. Relax- 
able in exceptional 
circumstances. 


as no direct 
recruit- 
ment is 
envisaged. 
No. 


Havildars None, 
and 
Naiks. 


[No. 11/4/58-SSO.] 
S. RAJAKAftJAN, Under Secy. 
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New Delhi, the 31st January 1959 

G.S.R. 145. — In exercise of the powers conferred by section 18 of the Citizen- 
ship Act, 1955 (57 of 19561, the Central Government hereby makes the following 
amendment to the Citizenship ^Rules, 1956, namely: — 

In the said, rules— 

after sub-rule (3) of rule 4, the following sub-rule shall be inserted, 
namely: — 

“'(4) Notwithstanding anything contained in sub-rule (3), In the case of a 
woman married to a person in the service of a Government in India, 
the Central Government may, if in the special circumstances of the 
case it thinks fit, exempt such person from the operation of that 
sub-rule.” 


[No. F. 2/11/58-1. C.] 
FATEH SINGH, Jt. Secy. 


New Delhi, the 31st January 1959 

G.S.R. 14G. — In exercise of the powers conferred by section 18 of the Central 
Reserve Police Force Act, 1949 (66 of 1949'), the Central Government hereby 
makes the following amendment to the Central Reserve Police Force Rules, 1955, 
namely: — 

In the said rules, after rule 27, the following rule shall be inserted, namely: — 

■‘27A. Responsibilities of members of the Force during suspension . — (15 A 
member of the Force shall not by reason of his suspension cease to 
be a member of the Force: during the period of his suspension, the 
powers vested in him as such member shall be In abeyance, but he 
shall be subject to the same responsibilities, discipline and penalties 
to which he would have been subject if he were on duty, 

(2) Every such member shall during the period of his suspension stay at 

Battalian Head Quarters or Detachment Head Quarters as ' the Com- 
mandant or Suspending Authority may direct: 

Provided that the Commandant or Suspending Authority may, for special 
reasons, grant permission in writing to the member to stay elsewhere. 

(3) A member under suspension shall deposit his arms and belt, if any, 

with the Quarter Master or Suspending Authority. 

f4) A member under suspension shall not be employed on guard duty or 
any such duty which might entail exercise of his power as a member 
of the Force, nor shall be issued arms and ammunition. He shall not 
be detailed as motor transport driver or signal operator. 

(5) A member of the Force under suspension shall be allowed reasonable 
facilities for the preparation of his defence.” 

[No. 3/8/58-P.1I ] 
S. BANERJEE, Dy. Secy. 


MINISTRY OF FINANCE 
(Department of Revenue) 

Customs and Central Excise 
New Delhi, the 7th February 1959 

G.S.R. 147. — The following draft of a further amendment to the Customs and 
Central Excise Duties Refund (Fixed Rates) Rules, 1958, which the Central Gov- 
ernment proposes to make in exercise of the powers conferred by sub-setion (3) 
of section 43B of the Sea Customs Act, 1378 (8 of 1878) and section 37 of the 
Central Excises and Salt Act, 1944 (1 of 1944), as in force in India and as applied 
to the State of Pondicherry, is published as required by the said sub-section (3) 
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the said section 43 B for the information of all persons likely to be affected 
thereby; and notice is hereby given that the said draft Will be taken into con- 
sideration on or after the 10 th March, 1959 . 

2 . Any objection or suggestion which may be received from any person with 
respect to the said draft before the date so specified will be considered by the 
Central Government. 


Draft Amendment 


In the said Rules, — 

For the entries shown against Serial jNo. 3 to the First Schedule, the following 
•entries shall be substituted, namely: — 

“Hydraulic brake fluid One rupee and forty-one naye paise 

per Imperial gallon.” 

[No. 9 /F. No. 34 / 19 G/ 58 .Cus-IV.] 

G.S.R. 148.— In exercise of the powers conferred by sub-section (3) of section 43B of the 
Sea Customs Act, 1878 (8 of 1878) and section 37 of the Central Excises and Salt Act, 1944 (1 of 
1944), as in force in India and as applied to the State of Pondicherry, the Central Government 
hereby makes the following amendments in die Customs and Central Excise Duties Refund 
Fixed Rates') Rules, TgrS the same having been previously published as required under the said 
sub-section (3) of section 43 B, namely : — 

Amerubncnis 


In the said Rules, — 

1. In the First Schedule after item 7 and the entries relating thereto, the following shall be 


inserted, namely 

‘‘8. Steel products, namely : — 

{1) Tin containers exported empty or filled 

(2) Components of mathematical instru- 

ment boxes, made of tinplate 

(3) Hurricane lanterns .... 

(4) Agricultural implements 

(5) Baling hoops .... 

i. 6) Ball and roller bearings 

{7) Belt fasteners ..... 

(8) Bolts, nuts and rivets 

(9) Box strappings ..... 

(10) Builders hardware .... 

(n) Collapsible gates .... 

(12) Cutlery 

(13) Dogspilaes ..... 

( 14) Electric conduit pipes 

(15) Electrodes ..... 

fibl E.P.N.S. ware ..... 

(17; Expanded metal .... 

(18) Flour mill machinery and parts thereof 

(19) Galvanised Iron buckets 
{zo) Galvanised Iron bath tubs . 

(21) Galvanised Iron drums 

(22) Galvanised Iron tanks 

(23) Galvanised Iron water bottles 

(24) Gauze, mesh, netting and chain link 

fencing manufactured from galva- 
nised iron wire of guage or gauges 
16 S.W.G. or coarser than 16 S.W.G. 


Rupees sixty per ton of tinplate content. 

Rupees sixty per ton of tinplate content. 
Rupees fifty-nine per ton of steel content. 
Rupees fifty per ton of steel content. 

Rupees fifty per ton of steel content. 

Rupees fifty per ton of steel content. 

Rupees fifty per ton of steel content. 

Rupees fifty per ton of steel content. 

Rupees fi r ty per ton of steel content. 

Rupees fifty per ton of steel content. 
Rupees fifty per ton of steel content. 
Rupees fifty per ton of steel content. 
Rupees fifty per ton of steel content. 

Rupees fifty per ton of steel content. 

Rupees fifty per ton of steel content. 
Rupees fifty per ton of steel content. 

Rupees fifty per ton of steel content. 
Rupees fifty per ton of steel content. 

Rupees fifty per ton of steel content 
Rupees fifty per ton of steel content. 

Rupees fifty per ton of steel content. 

Rupees fifty per tou of steel content. 

Rupees fifty per ton of steel content. 


Rupees fifty per ton of steel cotent. 
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(25) Hand tools ..... Rupees fifty per ton ofstccl content. 

(26) Hardware .... Rupees fifty per ton of sred content. 

(27) Hospital equipment .... Rupees fifty per ton of steel content. 

(28) Iron nails ..... Rupees fifty per ton of sicel content, 

(29) Machine tools ..... Rupees fifty per ton ofstccl content. 

(30) Mild steel pipes .... Rupees fifty per ton of steel content. 

(31) Mild steel screws including wood screws, 

machine screws, and rivets . . Rupees fifty per run of Bteel content. 

(32) Mild steel washers. Mack and gal- 

vanised ..... Rupees fifty per ton of steel content. 

(33) Oil mill machinery and parts thereof . Rupees fifty per ton of steel content. 

(36) Steel drums, exported empty or filled . Rupees fifty per ton of steel content. 

f37) Steel furniture, including locker cabinets 

and other safe deposit equipment, 
strong doors, steel windows and doors, 
but excluding parts thereof made of 

stainless steel .... Rupees fifty per ton of steel content. 

(38) Steel safes, coffers and cash boxes . Rupees fifty per ton of steel content. 

f39) Steel trunks ..... Rupees fifty per ton of steel content, 

(40) Tipping wagons .... Rupees fifty per ton of steel content. 

(41) Tricycles ..... Rupees fifty per Von of steel content. 

(42) Trollys ■ .... Rupees fifty per ton of steel content. 

(43) Weighing scales .... Rupees fifty per ton of steel content. 

(44) Wire brushes ..... Rupees fifty per ton of steel content. 

(45) Wire rope ..... Rupees fifty per ton of steel content. 

2 . Iti the Second Schedule, the following shall be added at the end, namely : — 

“The Customs and Central Excise Duties Drawback (Steel Prodculs) Rules, 1958.’ 

[No. 10/F. No. 34/243/58. Cus-lV] r 

G.S.R. 149. — In exercise of the powers conferred by sub-section (31 of section 
43B of the Sea Customs Act, 1878 (8 of 1878) and section 37 of the Central Excises 
and Salt Act, 1944 (1 of 1944), as hi force in India and as applied to the Stale of 
Pondicherry, the Central Government hereby makes the following amendments in 
the Customs and Central Excise Duties Refund (Brand Rates) Rules. 1958, the 
same having been previously published as required under the said sub-section (3) 
of section 43B, namely:-- 

Amendments 

In the said Rules - - 

1. In the First Schedule after item 11 and' the entry relating thereto, the fol- 
lowing shall be inserted, namely: — 

“(12) Telecommunication equipment, 

(13) Public address equipment. 

(14) Duplicating stencils. 

(15) Shoe uppers.” 

2. In the Second Schedule, the lollowlng entries shall be added at the end, 
namely: — 

“The Customs Duties Drawback (Telecommunication Equipment) Rules. 1957, 
The Customs Duties Drawback (Public Address Equipment) Rules,' 1958. 

The Customs and Central Excise Duties Drawback (Duplicating Stencils) 
Rules, 1958.” 


[No. Ll/F. No. 34/300/58 Cus-IV.J 
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Customs 

iVetu Delhi, the 7th February 1959 

G.S.R 150.— In exercise of the powers conferred by sub-section (3) of section 
43B of the Sea Customs Act, 1878 (8 of 1878), as In force in India and as applied 
to (he State of Pondicherry, the Central Government hereby makes the following 
amendment in the Customs Duties Drawback (Fixed Rates] Rules, 1958, the same 
having been previously published as required under the suid sub-section (3), 
namely: — 


Amendment 

In the First Schedule to the said Rules, for the existing item G and the entries 
relating thereto, the following shall be substituted, namely: — 

‘‘6. Jute manufactures — 

(ij Hessian — One rupee and seventy naye paise per ton. 

(ii) Sacking — Two rupees and fifty-five naye paise per ton.” 

[No. 12/F. No. 34/52/58. Cus-IV.] 

G.S.R 151. — In exercise of the powers conferred by sub-sectibn (3) of section 
43B of the Sea Customs Act, 1878 (8 of 1878), as in force in India and as applied 
to the State of Pondicherry, the Central Government hereby makes the following 
amendment in the Customs Duties Drawback (Brand Rates) Rules, 1958, the same 
having been previously published as required under the said sub-section (3), 
namely: — 


Amendment 

After the existing entries, in the First Schedule to the said Rules, the following 
shall be inserted, namely: — 

”12. Multi wall sacks of paper.” 


[No. 14/F. No. 34/27G/58.Cus-IV.] 
M. A. RANGASWAMY, Dy. Secy. 

MINISTRY OF STEEL. MINES AND FUEL 

(Department of Mines and Fuel) 

New Delhi, the 21th January, 1959 

G.S.R. 152. — In pursuance of sub-section (1) of section 24 of the Minos and 
Minerals (Regulation and Development) Act, 1957 (67 of 1957), the Central 
Government hereby authorises, for the purposes specified in the said sub-section, 
the following officers of the Indian Bureau of Mines to exercise all or any of the 
powers specified in that sub-section - 

(il Director. 

(ii) Controller of Mines. 

(iii) Deputy Controller of Mines. 

(iv) Assistant Controller of Mines. 

(v) Assistant Field Officer. 

[No. MII-159(15)/58.] 
B. N, RAMAN. Dy. Scey. 

MINISTRY OF TRANSPORT AND COMMUNICATIONS 
(Department of Communications & Civil Aviation) 

New Delhi, the 28 th January 1959 

G.S.R. 153. — In exercise of the powers conferred by section 7 of the Indian 
Telegraph Act, 1885 (13 of 1885), the Central Government hereby makes the 
following further amendment in the Indian Telegraph Rules, 1951, namely: — 

In rule 430 of the said Rules, in item II of the table below sub rule (1), in 
the column headed “Exchanges”, after the entry ‘Jorhat’ the entry ‘Kakinada’’ 
shall be inserted. 
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_2, This amendment shall come into force on and from the 18th March 1959. 

. [No. 3-8/59-R.J 
B. Cx. DESHMUKH, Under Secy. 


(Department of Communications) 

New Delhi, the 30 th January 1959 

G.S.R. 154, — In exercise of the powers conferred by the proviso to Article 
309 of the Constitution, the President hereby makes the following rules for recruit- 
ment to the posts of Presidency Postmaster, Bombay, Calcutta and Madras, name- 
ly:— 

1. Short title.— These rules may be called the Indian Posts and Telegraphs 
Traffic Service (Presidency Postmasters) Recruitment Rules, 1959. 

2. Application. — They shall apply to the recruitment to the posts of Presidency 
; Postmasters, Bombay, Calcutta and Madras. 

3. Scales of pay. — The scales of pay attached to the said posts shall be as 
follows: — 

(i) Presidency Postmasters, Bombay and Calcutta: Rs. 1,000—50 — 1,400; 

(ii) Presidency Postmaster, Madras: Rs. 600 — 40—1,000 — 1,000 — 1,050 — 

1,050— i, 100— 1,100— 1,150. 

4. Method of recruitment. — Recruitment to the posts of Presidency Postmasters 
■ shall be by selection from the Postmasters’ Service, Class II. 

, [No. SPA. 332-1/55.] 


New Delhi, the 2nd February 1959 

G.S.R. 155. — In exercise of the powers conferred by the proviso to article 309 of the Consti- 
tution, the President hereby makes the following rules for regulating the recruitment to Non- 
gazetted posts in the Posts and Telegraphs Directorate, namely : — 

1. Short title.— These rules may be called the Posts and Telegraphs Directorate (Re" 
cruitment to Non-gazetted Posts) Rules, 1958. 

2. Applications etc. — These rules shall apply to recruitment to the posts specified in item 
(1) of each of the Schedules I, II and III to these rules and the classification and scale of pay 
shall be as specified in items (2) and (3) of each of the said schedules. 

3. Method of recruitment etc. —The age limits and the qualifications for recruitment to 
the posts aforesaid, the method of recruitment and other matters relating thereto shall be as speci- 
fied in items (4) to (<S) of each of the schedules aforesaid. 


Schemui.es 


I 


II 


III 


(1) Name of post . ■ Senior Draughtsman. Junior Draughts- Tracer. 

man. 

(2) Its classification Class III — Non- Class III — Non- Class III — Non- 

(whether gazetted or gazetted Non- gazetted Non- gazetted Non- 
nun-gazetted and Ministerial, Ministerial. Alinistcrial, 

whether Ministerial 
or non-Ministciial). 


(3) Scale of Pay 


Rs. 150-7-185-EB- 
8-225. 


Rs. 1005-125-6- 
155-EB-6-185. 


Rs. 60 - 4 - 120 -EB- 
5-150. 
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(4) Percentage of posts to 
be filled by :■ — 

(1) Direct recruit- 
ment, 

( 1) Promotion : 

(a) *by Selection ; 

(b) Seniority-cum- 
fitness. 


100% by promotion 
from Junior 

Draughtsmen in 
the Directorate. 
Should have putin 
at least 3 years’ 
service as Dra- 
ughtsman in the 
Directorate for 
being considered, 
for promotion as 
Senior Draughts- 
man. Non-selec- 
tion post. 


50% by direct re- 
cruitment anil 
50 % by promo- 
tion from Tracers. 
*Jf suitable tracers 
arc not available 
the posts will be 
tilled by direct re- 
cruitment. Pro- 
motion will be by 
selection. 


(Hi) Transfer . . 

T «0 For direct recruit- 
ment only : 

(a) Age limit . .. 18- -25. The maxi- 

mum age limit 
shall be rclax- 
able in favour 
of certain catego- 
ries e.g., Members 
o Scheduled Cast e/ 
Scheduled Tribes, 
Displaced persons 
etc. in accordance 
with the orders 
issued by the 
Government of 
India from time 
to time. 


50% by direct re- 
cruitment and yo’i 
by promotion from 
Ferro-Printers. *If 
suitable Ferro- 
Printers arc not 
available the posts 
will be filled by 
direct recruitment. 
Promotion will be 
by selection. 


18 -25. The maxi- 
mum age limit 
shall be relaxahle in 
favour of certain 
categories c.g., 
Members of 

Scheduled Castes, 
Scheduled Tribes, 
Displaced persons 
etc. in accordance 
with the orders iss- 
ued by Government 
of India from time 
to time. 


(a) Educational and 
other qualifications 
required, 


(r) Period of proba- 
tion if any. 

(6) For Promotion/ 

Transfer only. 

(a) Whether age 

and educational 
qualifications pre- 
scribed for direct 
recruitment will 
apply in case of 
appointment by 
Promotion/ Trans- 
fer. 


r. Educational : — 
Matriculation. 

2. Technical : — 
Diploma in Dra- 
ughtsmanship, 
Surveying etc. of 
a recognised In- 
stitution. 

One year. 


No. Candidates must 
have at least 7 
years’ service as 
Tracer. 


1. Educational 
Matriculation. 

2. Technical : — 
Previous experience 
of 2 or 3 years in a 
drawing, office in a 
tracing and printing 
job. 

One yeur, 


Only maximum age 
limit will not apply. 
Candidates must 
have two years’ 
service. 


(1 b ) Grades / Services From Junior Dra- Tracers . 1 Ferro-printers, 

from which pro- ugbtsmen of the 

motion / transfers Directorate, 

are to be made. 


K. K. SARAN, Dr. Secy 
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MINISTRY OF HEALTH 

CORRIGENDUM 

New Delhi, the 29th January 1959 

G.S.R. 156. — In the notification of the Government of India in the Ministry 
of Health No, G.S.R. 1211, published at pages 1258 to 1263 of the Gazette or 
India, Part II, Section 3(i), dated the 20th December, 1958 oil — 

1. Page 1260 — under the heading “(ii) Other Foods” — 

(i) In column 2, in line 10 insert after “sugar syrup"; 

(ii) read figure ‘5’ in column 3 against the entries in lines 5-7 relating to 

“Canned fish, Canned meats, Edible gelatin” in column 2 and extend 
the bracket facing lines 8-19 so as to cover the said entries; and 

(iii) in column 2, in line 29 insert the word “specified” between the words 

“chemicals not otherwise” and “used as ingredients". 

2. Page 1263— in sub-para (ix) of para 13, in line 3 from the bottom for 
“A. 10'05” read “A. 18 05’. 


[No. F. 14-2/59-PH.] 
T. V. ANANTANARAYANAN. Under Secy. 


ERRATA 

In the Ministry of Health Notification No. F. 23-2/58-M III, dated 12th Janu- 
ary, 1959, published in the Gazette of India Part II— Section 3(i) dated the 17th 
January 1959 as G.S.R. 70, the following Corrections are to be made; — 

Page 131, against Technical Assistant- 

Column 12, jor the existing entry, substitute “Age — No; Educational quali- 
fications— Yes.” 

Column 13, after the existing entry add "Of Serologists’ Department and 
Antigen Production Unit” 

Page 131, against Chemist — 

Column 13, after the existing entry add “Of Serologists’ Department and 
Antigen Production Unit.” 


MINISTRY OF FOOD AND AGRICULTURE 
(Department of Agriculture) 

New Delhi, the 28th January 1959 

G.S.R. 157.— In exercise of the powers conferred by the proviso to Article 309 
of the Constitution, the President hereby makes the following rules regulating 
the recruitment to the posts of computers in the Directorate of Economics and 
Statistics in the Department of Agriculture of the Ministry of Food and Agricul- 
ture, namely: — 

1. Short title. — These, rules may be called the Directorate of Economics and 
Statistics (Computers ) Recruitment Rules, 1959. 

2. Application etc. — These rules shall apply to the post specified in column 1 
of the Schedule to these rules and the classification of the, post and the scale of 
pay attached thereto shall be as specified in columns 2 and 3 of the said Schedule, 

3. Method of Recruitment etc. — The method of recruitment to the post afore- 
said, the age-limif and other qualifications required in respect of the candidates 
recruited to them and other matters, connected therewith shall be as specified in 
columns 4 to 13 of the Schedule aforesaid. 
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Statement showing 

Schedule 

1 he Revised Recruitment' Rules for Class III Technical Posts in the 
Directorate ufhcuttumics and Statistics. 

Name of post 

Its classification : 
whether gazetted or 
non-gazeued and 
whether Ministerial 
or non-ministerial 

Scale 

of 

pay 

Whether 
selection 
or non- 
selcction 
post 

Percentage of posts 

Promo- 

Direct 

recruit- By 

mem selec- 

tion 

I 

2 

3 

4 

5 2 * * * 6 

■Computers 

Class III (Non-Gaze- 

Rs. 

60—4 — 120 — 

Selection 

75% 25% 


t ted— Nun-Minister- 
ial). 

5 — I50+S.P. 
Rs. 15 p.m. 




to be filled by 

For direct 

recruitment only 

For promotion/transfer 

lion 




Whether age 






and education- 

Grades/ 



Educational 

Period 

al quulifica- 

sources 

Seniority Transfer 

Age 

and other 

of 

tions pres^ 

from which 

cum- 

limits 

qualifications 

probat ion 

cribcd for 

promotion/ 

fitness 


required 

if any 

direct recruit- 

transfer arc 





ment will 

to be made 


apply in 
case of 
appointment 
by promotion/ 
transfer 



Nil Nil *Age not I. At least 1 

above a Second 
30 years, Class Matri- 
culate. 

2, Proficiency 
in the use of 
electrically 

operated cal- 

culating/tabu- 

lating Ma- 

chines. 


year. The age and By promotion 
educational from amongst 

qualifications Calculating 
prescribed Machine Opera- 

arc for di- lori, alter they 

feet recruits have put in at 

and may be least one year’s 

relaxed for service as Cal- 

depanmental ciilating Mu- 

candidates. chine Opera- 

tors. 


+ fhe age limits for direct recruitment will be relaxablc in the case of Scheduled Castcs/Tribcs, 
displaced persons and other special categories in accordance with the general orders issued 
from time to time by the Government of India. 


[No. F. 9 - 161 / 58 -C(E),] 
B. R. KAPOOR, Under Secy. 
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(Department of Food) 

Neii } Delhi, the 28th January 1959 

G.S.R, 158.— In exercise of the powers conferred by the proviso to article 308- 
T>f the Constitution, the President hereby makes the following rules regulating 
the methods of recruitments to Class IV posts in the National Sugar Institute, 
Kanpur, namely:— 

1. Short title. — These rules may be called the National Sugar Institute, 
(Recruitment to Class IV Posts) Rules, 1959. 

2. Name, Classification etc. of Posts. — The name of Class IV posts In the 
National Sugar Institute, Kanpur, their classification and scales of pay and the 
duties of the holders of the posts shall be as specified in columns 1 to 5 of the 
Schedule to these rules. 

3. Qualifications and Method of Recruitment. — The method of recruitment to 
the posts aforesaid, the qualifications and age limit required in respect of the 
candidates recruited to them and other matters relating to the said posts shall be 
as set out in columns 6 Lo 15 of the Schedule aforesaid. 


Sche 


Name of 

Its classifica- 
tion : 
whether 

Scale 


No'. 

Percentage of posts to 
be filled by 

posts 

gazetted 
or non-gazct- 
ted and 
whether 
Ministerial 
or non- 
ministerial 

of 

pay 

Duties 

of 

posts 

Di- By 
rcet sclec- 
re- Lion 
cruit- 
ment 

Scnio- Trans- 
rity fer 
cum- 

ncss 



Rs. 

Time Keeper Class IV. 40—2—60 Maintenance of 1 100% 

Non-gazctted attendance of 

(Semi-skilled) the workers and 

other Class IV 
servants in the 
Experimental 
Sugar Factory. 

Preparation of 
Muster Rolls 
for daily paid 
workers and 
those paid 
from contin- 
gencies. 

Submission of 
statements to 
Labour Com- 
missioner. 

Maintenance of 
keys of the 
Institute. 
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DULK 


For direct recruitment only 


Age Educational and Period 

limits other qualifications or Pro- 

requirod bation 

if any 


xo 


ii 


12 


Whether 

Cirades/ 


age & 

sources 


educational 

from 

Composition of 

D.P.C. 

qualifies- 

which 

tions pres- 

promotion/ 


cribed tor 

transfer 


direct 

are to be 


recruit- 

made 


ment will 
apply in 
case of 
apptt. by 
promotion/ 
transfer 



13 

14 

15 


Upto 30 High School cxami- j year, 
years. nation; experience 
of time keeping 
in a factory and 
knowledge of the 
Factory Act. 



-.330 
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I 2 3 4 56789 


Carpenter Class IV 

Non-gaxetted 
(Unski lied) 


Blacksmith Do, 


Motor Drivers Do. 


'Oilmen Do. 


40-2-60 To carry out 
carpentry 
wdrk in the 
factory. To 
help the 

students in 
the work shop. 

Do. To work as a 

blacksmith in 
the factory. 


Do. To work as a 
filter during 
ofi'-season in 
the factory ; 
to attend to all 
defects in the 
electrical fit- 
rings of the 
Institute and 
repair work. 

30 — l — 35 To oil the fac- 

tory during the 
season. 

To help the 
fitter during 
the off season. 


r 100% 

1 Do. 

3 Do. 

6 Do. 


.Packer Do. . 35 — 1 — 50 To pack and 

unpack par- 
cels of sugar 
standard boxes. 

To bottle, cap- 
sule and label 
sugar stand- 
ard hotilas, 


Jamadar Class Clas9 IV Do. 

IV. Non-gazetted 

(unskilled). 


To attend on 
the Director. 


1 Do. 


1 . . 100% 


Daftrics 


Tjrderlies 


Do. . Do. 


Do. . 30—1—35 


To attend to 
despatch of dak. 
Maintenance 
and arrange- 
ment of re- 
cord, ruling of 
registers, bind- 
ing work, etc. 

To attend on 
officers. 


2 . 16o»/ 0 


10 100% 


Peons 

Class IV 
. Non-gazetted 

Do. 

To attend to 

12 


(Unskilled) 


work in sec- 
tions, etc. 
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10 


12 


13 


14 


15 


Upto Experience in car- One year 
30 years penny trade. 


Do. , Experience in smithy Do. 

work. 


Do. . Experience in elec- Do. 
triad and mecha- 
nical work. 


Do. . Experience in trade Do. 


Do. Experience In pack- Do. 
ing work. 


Experience a* an Do. By promo- 1. Scniormost 

orderly. tion of Professor/ 

suitable Technologist/ 
orderlies Engineer — Chairman 

and peons. 

2. Next Senior 

Officer — Member. 

3. Administra- 
tive Officer— Member- 

Secretary 


Experience of Dsf- Do, . . Do. Do. 

try’s work. 


kJpto Experience as peons Do. . . Do. 

30 

years. 

Upto Experience as peont Do. 

35 
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Store-Atten- 

dents. 


Class IV 35 — 1 — 5 ° 
Non-gazetted 
(Ur skilled) 


To work as At- 
tendents In the 
store. 


ioo% 


Laboratory- 

Attcndents. 

Do. . Do 

To attend on 
officers and 
students work- 
ing in the La- 
boratory and 
assist in the 
carrying out of 
research. 

to 50% 

■ 5 °% 

Senior-Khalasi 

Do. . Do. 

To hoist and 
dismantle ma- 
chinery in con- 
nection with 
the repair and 
over-hauling. 

1 . . ■ 

. 100% 

Junior Khalasi 

Do. . 3° — 1—35 

Do. 

1 100% 

. Nil 

Coolie? 

Do. . Do. 

To work as 

coolies. 

12 100% 


Watchmen A 
Gate-Keeper 

Do. . Do. 

To work as 
Chowkidar. 

7 Do. 


Jr. Fieldraan- 
cwm-Store- 
Kccper. 

Class IV 40—1 — 50 

Non-gazetwd. — i — 60 

(skilled). 

1. Receipt and 
issue of Agr- 
stores and main- 
tenance of 

store records. 

1 ioa% 

• 


z. Look after 
the farm work 

1. e., planting, 
harvesting etc. 

3- Help Agri- 
cultural Super- 
visor in the 
experimental 
research work 
under guid- 
ance of Asstt. 

Prof, of Sugar 
Chemistry. 

Jr. Gestetaer Do. 40—1—30— 1. Taking out One 100% 

Operator. 2 — 60 prints on the 

duplicating ma- 
chine, 

2. Cyclostyling 
of circulars. 

3. Any other 
work entrusted. 
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10 11 12 13 14 15 


Upto Middle pass with One year. 

25 experience of hand- 

years. ling different types 

of stores. 

Must know cycling. 

Preference will be 
given to persons 
with higher edu- 
cational qualifica- 
tions. 


Upto 

30 

years 

for 

direct 

recruits. 

Middle pass. 
Preference will be 
given to Matricu- 
lates. 

Do. 

. Qualification 
will apply. 

Promotion 1. Senior most 
of suitable Professor/ 
orderlies, Technologist/ 

peons and Engineer— Chairman 
Lab. coolies 2. Next Senior 

Officer. — Member. 

3. Administra- 
tive Officer — Member- 
Secrcary. 


Experience in trade 

Do. 

. Do. 

By promo- 
tion of 

junior 
Khalasi. 

Do. 

Upto 30 
years. , 

Do.’ 

Do 

. 

•• 

•• 

Do. V 

Experience of work 
in some factory. 

Do. 

. 

•• 


Do. . 

Experience as 

Cnowkidar in 

Government office 
or factory. 

Do. 

’ * ' 

* ‘ 

• m 

Upto 30 
years. 

Should have read 
upto Matric with 

Do. 

. 

•• 

•• 


3 years experience 
of farm work or 
Diploma in Agri- 
culture with one 
year farm exper- 
ience. 

Preference to can- 
didates having ex- 
perience in Sugar- 
cane cultivation. 


Must have passed Do. 

VIII standard and 
have experience of 
working on Dupli- 
cating machine. 


Drfn v 1. Senior most 

Professor Tecltnolo- 
gjst/Engineer— Chair- 
man. 

2. Next Senior Officer- 
Member. 

3. Administrative Offi- 
cer — Member- S ecro- 
tary 
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Dark Room Claw IV, 35 — 1 — 50 To assistant in One .. 100% .. 


Printer, Non-gazetted 
(skilled). 


dark room 
operations and 
maintain ins- 
truments in 
working order. 


Ploughman . Do. - 30 — 35 Ploughing of One 100% 

fields and 
upkeep of live 
stock. 


Vann Labour- Do. . Do. Weeding, spad- One 100% 
er. ing, compost- 

ing etc. for 
the farms. 


Sweeper Do. ' . 30 — i — 33 Cleaning of Four 100% 

rooms. Lat- 
rines, Varan- 
dahs Labora- 
tories, etc. 


Recruitment rules for chowkidars are same as those for watchmen and gate-keepers. 

Note I. — -The upper-age limit prescribed for direct recruitment shall be rclaxable in case of 
displaced persons etc. etc. to the extent granted by the Government of India, 

Note a. — Appointments made otherwise than by promotion/transfer shall be subjeetto the- 
Ministry of Home Affairs, from time to time. 
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10 


ti 


12 


13 


14 


15 


Literate upto Class One year 
VIII Standard. 

Relaxable in the 
ease of candidates 
having extensive 
experience in photo- 
graphic work. 

2. At least 2 years 
experience in deve- 
loping and print- 
ing: knowledge of 
filing negatives and 
handling sensitized 
material in dark 
room. 

3. Working exper- 
ience in any studio 
or Photo-Stat Sec- 
tion for at least one 
year. Should be 
prepared to give 
practical tests. 

Below Good physique and 1 year 

30 years experience in 

ploughing. Test 
m plough may be 
given. 

Do. Good physique. One year 
capable of doing 
hard spade work in 
the farm ; should 
look after the bul- 
locks. 

Do. Hardy and sturdy. One year 
capable of doing 
both dry and wet 
sweeping. 


Orderlies, 
Peons or 
Lab. coolies. 


candidates belonging to exceptional categories e.g ., Schedule Castc/Tribes and 
Ministry of Home Affairs from time to time. 

orders regarding communal representation issued by the Government of India, 


[No. F. 8-05/58-S. Admit.] 
a D. UDHRAIN, Under Secy. 
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MINISTRY OF RAILWAYS 
(Railway Board) 

New Delhi, the 7th February 1959 

G.8.R. 159. — In exercise of the powers conferred by the proviso to Article 
309 of the Constitution, the President hereby makes the following rules regulating 
the recruitment to the Indian Railway Service of Engineers, namely: — 

RULES 

Part I — General 

1. These Rules may be called the India n Railway Service nf Engineers R ecruit- 
ment R ojas. ' 

2. For the purpose of these Rules — 

(a) “Government" means the Government of India. 

(b) “Commission" means the Union Public Service Commission. 

(c) “Service” means the Indian Railway Service of Engineers. The various 

grades of posts included in the Service, their classification pay scales 
and special conditions of Service shall be as included in Appendix I 
to these rules. 

(d) The expressions ‘Scheduled Castes’ and ‘Scheduled Tribes’ have the 

meanings assigned to them in the Constitution. 

3. Recruitment to the Service shall be by the following methods: — 

(a) By competitive examination held in India in accordance with Part II of 

these Rules. 

(b) By promotion of specially qualified class II officers, including officiating 

class II officers of the Civil Engineering Department. 

Not more than 33-1/3 per cent, of the vacancies will be filled by department- 
al promotion; this percentage is likely to be varied from time to time 
if found necessary, 

(c) By occasional admission of other qualified persons appointed by the 

Government on the recommendations of the Commission. 

4. Subject io the provisions of rule 3, Government shall determine the method 
or methods to be employed for the purpose of filling any particular vacancies, or 
such vacancies as may require to be filled during any particular period and the 
number of candidates to be recruited by each method. 

5. Appointments to the Service made otherwise than by promotion will be 
subject to orders issued from time to time by the Ministry of Home Affairs regard- 
ing special representation in the Services for specific sections of the people. 

Part II — Recruitment by Competitive Examination 

6. A competitive examination for admission to the Service shall be held In India 
at .such times and places as may be prescribed in the notice issued by the Com- 
mission. Every such Notice will, when possible, announce the number of vacancies 
to be filled on the result of the examination. 

7. If the examination held under this part of these Rules Is a combined 
examination for the purpose of making appointments to more than one Service or 
Department the following provisions shall apply; — 

(a) Any person may apply to be admitted as a candidate for appointment 
in all or any of these Services or Departments for which he is eligible. 
If he wishes to compete for appointment in more than one Service or 
Department, he shall state in his application form which Services or 
Departments he wishes to compete for and the order of his preference 
for them, and in such case only one application form will be necessary 
and one payment of the fees referred to in rule 17 (and Appendix II) 
wfU be sufficient. 

'(b) Government shall assign successful candidates to each Service or Depart- 
ment on a consideration of all circumstances Including any personal' 
preference expressed by the candidate. 
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8. A candidate must apply to be admitted to the examination before such date, 
in such maimer, and in such form as the Commission may prescribe. 

9. A candidate must be either, 

(a) a citizen of India, or 

(b) a subject of Sikkim, or 

(c) person of Indian origin who has migrated from Pakistan with the in- 

tention of permanently settling in India, or 

(d) a subject of Nepal or of a Portuguese or a former French possession in 

India. 

Note 1.— The appointment of candidates in categories (c) and (d) above will 
be subject to the issue of certificates of eligibility in their favour by the Govefn- 
ment of India. The certificate of eligibility in respect of candidates belonging 
to category (c) wll be valid only for a period of one year from the date of 
hie appointment beyond which he would be retained in service only if he has 
become a citizen, of India. Certificates of eligibility will not, however, be 
necessary in the case of candidates belonging to any one of the following cate- 
gories:- — 

(1) Persons who migrated to India from Pakistan before the 19th July 1948, 

and have ordinarily been residing in India since then. 

(2) Persons who migrated to India from Pakistan after the 18th July 1948, 

and have got themselves registered as citizens. 

(3) Non-citizens of categories (c) and (d) above who entered service under 

the Government of India before the commencement of the Constitution, 
viz. 26th January 1950 and who have continued in such service since 
then. Any such person who re-entered or may re-enter such service 
with break after the 26th January 1950, will, however, require certi- 
ficate of eligibility in the usual way. 

Note 2. — A candidate in whise case a certificate of eligibility Is necessary may 
be admitted to the examination and he may also be provisionally appointed subject 
to the necessary certificate being eventually Issued in his favour by Government. 

10. (a) No male candidate who has more than one wife living shall be eligible 
for appointment to any of the Services appointments to which are made on the 
results of this competitive examination unless the Government of India after being 
satisfied that there are special grounds for doing so, exempt any male candidate 
from the operation of this rule. 

(b) No female candidate who has married a person having already a wife living 
shall be eligible for appointment to any of the services appointments to which are 
made on the results of this competitive examination unless the Government of 
India after being satisfied that there are special grounds for doing so, exempt any 
female candidate from the operation of this rule. 

11. (1) On the date prescribed by the Commission in their Notice of the 
examination issued under Rule 6. a candidate must have attained the age of 20 
and must not have attained the age of 25 provided that the upper age limit of 25 
will be relaxable upto 28 in the case of candidates who are permanently employed 
In Railway service or who were continuously in the temporary Railway service for 
at least 3 years or who were within the above specified age limits on the date of 
their employment in Railway service, such relaxation being limited to two 
examinations only. 

(2) Departmental candidates must obtain previous permission of the Head of 
the Department to appear for the examination, 

(3) The upper age limits prescribed above will be relaxable: — 

(1) Upto a maximum of five years if a candidate belongs to a Scheduled 
Caste or a Scheduled Tribe. 

(ii) Upto a maximum of three years if a candidate is a bonafide displaced 
person from Pakistan or from the uniiberated areas of Jammu and 
Kashmir. 

This concession will not, however, be admissible to a candidate who has al- 
ready appeared at five previous examinations or In the case of Railway 
employees at seven previous examinations. 

(Ill) Upto a maximum of eight years If a candidate belongs to a Scheduled 
1 Caste or a Scheduled Tribe and is also a bonafide displaced person 

from Pakistan or from the uniiberated areas of Jammu and Kashmir, 



238 THE GAZETTE OF INDIA : FEBRUARY 7, 1959/MAGHA 18, 18*0 [Part II 


This concession will not, however, be admissible to a candidate who has al- 
ready appeared at ten previous examinations or in the case of Railway 
employees at twelve previous examinations. 

(lv) Upto a maximum of three years if a candidate is a resident of the 
former French Settlements which have now become part of India and 
has been receiving his education through the medium of French. 

(v) Upto a maximum of 4 years if a candidate belongs to the Andaman and 
Nicobar Islands. 

Note, — Candidates who are admitted to _the examination under the age conces- 
sion mentioned in this rule will not be eligible for appointment if, after submitting 
the application, they resign from service either before or after taking the examina- 
tion, They will, however, continue to be eligible if they are retrenched from the 
service or post after submitting the applications. 

SAVE AS PROVIDED ABOVE THE AGE LIMITS PRESCRIBED CAN IN NO 
CASE BE RELAXED. 

12. A candidate must satisfy the Commission that his character is such as to 
make him suitable for appointment to the Service /Department. 

13. A candidate must have; — 

(a) obtained a degree in Engineering from a university Incorporated by an 

Act of the Central or of a State Legislature in India; or 

(b) passed Sections A and B of the Associate Membership Examination If 

the Institution of Engineers (India) or have any other educational 
qualifications excepting a B.E,, degree (Tele-Communication) award- 
ed by Indian Universities recognised by that institution as exempting 
from passing these sections; or 

(e) obtained an Engineering degree of one of the universities mentioned in 
Appendix III under the conditions prescribed in that Appendix; or 

(d) passed the Honours Diploma examination in Civil, Mechanical or 
Electrical Engineering of the Loughborough College Leicestershire, 
provided the candidate has passed the common preliminary examina- 
tion or has been exempted therefrom. 

Note I. — In exceptional cases the Commission may treat as a qualified candi- 
date, a candidate who though he has not all or any of the qualifications prescribed 
in this rule, has passed examinations conducted by other institutions of a standard 
which in the opinion of the Commission justifies his admission to the examination. 

Note II. — Candidates who have appeared at an examination the passing of 
which would render them eligible to appear at this examination, but have not been 
informed of the result, may apply for admission to the examination. Candidates 
who intend to appear at such a qualifying examination may also apply provided 
that the qualifying examination is completed before the commencement of this 
examination. Their applications will be accepted provisionally and they will be 
required to furnish proof of having passed the examination as soon as possible and 
in any case not later than two months after the commencement of the examination. 

14. No candidate shall be admitted to the examination unless he holds a certi- 
ficate of admission from the Commission. 

The decision of the Commission as to the eligibility or otherwise of a candidate 
for admission to the examination shall be final. 

15. A candidate found guilty of Impersonation or of submitting fabricated docu- 
ments or documents which have been tampered with or of making statements 
which are incorrect or false or suppressing material information or of using or 
attempting to use unfair means in the examination hall or otherwise resorting to 
any other irregular or improper means for obtaining admission to the examina- 
tion may. in addition to rendering himself liable to a criminal prosecution be de- 
barred either permanently or for a specified period — 

(a) by the Commission from admission to any examination or appearance 
at an?' interview held by the Commission for selection of candidates; 
and 

(ta) by the Central Government from employment under the Government. 

16. No recommendations except those required in the application form shall be 
taken into consideration. Any attempt on the part of a candidate to obtain 
support for his candidature by other means may disqualify him for admission. 
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17. Candidates must pay such examination tees as Government may prescribe 
(see Appendix II). No claim for a refund of any of these fees will be entertained 
nor can they be held in reserve for any other examination or selection. 

18. Examinations under these Rules shall be conducted by the Commission in 
the manner prescribed In the regulations which form Appendix IV to these Rules. 

19. (a) After every examination the Commission shall make a list of the 
candidates in order of their merit as disclosed by the aggregate marks finally 
awarded to each candidate, and in that order so many candidates upto the number 
of unreserved vacancies announced under rule 6 above, as are found by the Com- 
mission to be qualified by the examination and are considered by Government or 
the appointing authority, as the case may be, to be suitable in ail other respects, 
shall be appointed. 

(b) Appointment to vacancies to be filled by members of a particular commu- 
nity or communities shall be made by Government or the appointing authority, as 
the case may be, In the order of merit of the candidates belonging to the particular 
community or communities, provided they have qualified in the examination and 
are in all respects suitable for employment In the service, 

(c) Success in the examination confers no right to appointment, unless Govern- 
ment are satisfied, after such enquiry as may be considered necessary that the 
candidate is suitable in all respects for appointment to the public service. 

20. A candidate must be In good mental and bodily health and free from any 
physical defect likely to interfere with the discharge of his duties as an officer of 
the Service. A candidate who (after such physical examination as Government or 
the appointing authority, as the case may be, may prescribe) is found not to satisfy 
those requirements will not be appointed. Only candidates who are likely to be 
considered for appointment will be physically examined. 

In order to prevent disappointment candidates are advised to have themselves 
examined by a Government Medical Officer of the standing of a Civil Surgeon, be- 
fore applying for admission to the examination. Particulars of the nature of the 
Physical test to which candidates will be submitted before appointment and' of the 
standard required can be had from the Commission. 

21. (a) Appointments shall be made on probation for a period of three years. 

(b) If, in the opinion of Government, the work or conduct of an officer on 
probation is unsatisfactory, or shows that he is unlikely to become efficient, 
Government may discharge him forthwith. 

(c) On the conclusion of his period of probation. Government may confirm the 
officer in his appointment, or if his work or conduct has In the opinion of Govern- 
ment been unsatisfactory Government may either discharge him from the Service 
or may extend his period of probation for such further period as Government may 
"think fit. 

(d) If no action Is taken by Government under sub-rule (b) or (c) of this rule, 
“the period after the prescribed period of probation shall be treated as an engage- 
ment from month to month, terminable on either side on the expiration of one 
calendar month’s notice in writing. 

(e) If the newer to make appointments in the Service is delegated by Govern- 
ment to any officer that officer may exercise any of the powers of Government 
under this rule. 

22. Probationers will also be required to pass a test In Hindi before confirma- 
tion. 


Appendix I 

Particulars regarding the Indian Railway Service of Engineers. 

( See Rule 2) 

1. The probationary officers will be on probation for a period of three years 
during which their Services will be liable to termination on three months’ notice 
on either side. They shall undergo practical training for the first two years. Those 
favourably reported upon at the end of the two years’ training will be given charge 
of the working posts provided they pass departmental and other examinations as 
may be prescribed. It must be noted that a Second chance to pass any examina- 
tion will, as a rule, not be given except under exceptional circumstances and only 
provided the other record of the candidate during tht period of his training is such 
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to justify such a relaxation being made. Failure to pass the examination may- 
result in termination of services and will, in any case, Involve stoppage of incre- 
ment. At the end of one year in the working post, the officers will be required to 
pass a final examination both practical and theoretical and will. If successful, be 
continued provided they are considered otherwise fit for permanent appointment. 
In cases, where the probationary period has to be extended for failing to pass any 
or all the departmental examinations, within the stipulated period, on their passing 
the departmental examinations, and being confirmed after expiry of the extended 
period of probation, the drawal of the first and subsequent increments will be 
regulated, by Rules and Orders In force from time to time. On confirmation, their 
agreement will continue to remain in force subject to their service being termin- 
able on 9 months’ notice on either side. 

Probationers will also have to undergo training at the Railway Stall College, 
Eoroda,- in two phases, once in each of the two years’ training. The test in 'he 
College is compulsory and a second chance, in the event of failure, will not be 
given except in exceptional circumstances and provided the record of the officer Is 
such that such relaxation may be made. Failure to pass the test may involve the 
termination of services and in any case, the officers will not be confirmed till they 
pass the test, their period of training and/or probation being extended as necessary. 

On appointment a probationer shall execute an agreement binding himself and 
one surety jointly and severally to refund In the event of his failing to complete 
the probation -to the satisfaction of the Central Government any moneys paid to 
him consequent on his appointment as Probationer. 

Note. — The period of training and the period of probation against a working 
post may be modified at the discretion of Government. If the period of training 
is extended in any case due to the training not having been completed satisfac- 
torily, the total period of probation will be correspondingly extended. 

2, (a'l Probationers will not be permitted to apply for appointment elsewhere 
or appear for examination or selection for recruitment to other services, 

(b) In cases where Probationers have already appeared at the Combined 
Competitive Examinations prior to their allotment to the Railway Service and 
qualify for appointment to services other than Railway Services, the question of 
their release from Railway Service will be considered only when they are pre- 
pared to refund in cash the cost of the training and other moneys paid to them 
during the period of their probation before they are actually relieved. 

3. Officers will be required to pass a riding test within the probationary 
period of throe years. A probationer who fails to pass the test within the period 
of probation due to his own fault will not ordinarily be confirmed or allowed 
any increment inising his pay beyond the 380 stage In the time scale, if, 
in any caro. however, an officer is unable to get facilities for training in ridlnff 
and passing the riding test during the period of probation though no fault of 
his own, his confirmation will not he held up nor will his increments be stopped. 

In sucli cases, the officer should however, pass the riding test within a period 
of five year:-, from the date of joining service, failing which his subsequent incre- 
ment will be stopped till he passes tire test. 

Note, — An officer who has obtained a certificate from Government or a recog ■ 
nised Indian University or Engineering Institute of having passed the riding 
test before appointment as a probationer, may be exempted by the General 
Manager/Chicf Administrative Officer, from passing the riding test, provided 
the test passed is of the same standard. 

4. Officers will be required to pass a language examination in Hindi in Devn 
Nagri Script, by the Lower Standard modified to suit the requirements of the 
Railways before they can be confirmed or before their pay can be raised from 
Rs. 350 p.m. to Rs. 380 n.m. in the time-scale during the period of probation. 
Officers who can speak Hindi and read and write it may be exempted by the 
General Manager/Chief Administrative Officer from passing the language exami- 
nation. Failure to pass the examination within the probationary period involves 
liability to removal from service. 

Note. — Some knowledge of Hindi prior to entry into service would be of 
advantage in passing departmental examinations, 

6. Officers of the Indian Railway Service of Engineers recruited under these 
regulations: — I 

(a) will be eligible to pensionary benefits; and 
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(b) shall subscribe to the State Railway Provident Fund under the Rules 
of that Fund 

as applicable to railway servants appointed on the date they join service. 

6. Pay will commence from the date of joining service. Service for incre- 
ments will also count from the same date. Particulars as to pay are contained 
in para. 10 of this Appendix. 

7. Officers recruited under these regulations shall be eligible for leave in 

accordance with the rules for the time being in force applicable to officers ot 
Indian Railways, 1 

8 Officers will ordinarily be employed throughout their service on the Railway 
to which they may be posted on first appointment and will have no claim, as 
a matter of right, to transfer to some other Railway. But the Government of 
India reserve the right to transfer such officers, in the exigencies of service, to 
any other Railway or project in or out of India. Officers will be liable to nerve 
in the Stores Department of the Indian Railways if and when called upon, to 
do so. 1 

9. The relative seniority of officers appointed under rule 3(a) will ordinarily 
be determined by their order of merit in the competitive examination The 
Government of India, however, reserve the right of fixing seniority at their 
discretion in individual cases. They also reserve the right of assigning to officers 
appointed under rules 3(b’l. 3(c) and 4 positions in the seniority list at their 
discretion. 

Note, — I f the period of training and consequently the period of probation is 
extended in any particular case due to the training not having been completed 
satisfactorily, the officer concerned is liable to lose in seniority. 

10. The following are the rates of pay admissible to officers appointed in 
India to the Indian Railway Service of Engineers: — 

Junior Scale.— Rs. 350— 35<V-380— 380— 30— 5®0— E.B.— 30— 770— 4ft— 850. 

Senior Scale. — Rs, 600 (1st to 6th year)— 40— 1,000 — 1,000 — 1,050—1,050 — 
1,100—1,100—1,150. 

Junior Administrative grade, — Rs. 1,300—60 — 1,600. 

Senior Administrative grade. — Rs. 1,800 — -100 — 2,000—125 — 2,250. 

Note. — Probatioinary officers will start on the minimum of the junior scale 
and will count their service for increment from the date of joining. They will, 
however, be required to pass any departmental examination or examinations 
that may be prescribed before their pay can be raised from Rs. 350 p.m. to Rs. 380 
p.m. in the time-scale. 

If they fail to pass tire departmental examination within the probationary 
period, increments from R :. 350 to Rs. 380 will be stopped. In cases where 
Probationary period is to be extended for failing to pass all departmental exami- 
nations within the stipulated period, on their passing the departmental exami- 
nation, the drawal of the first and subsequent increments will be regulated by 
Rules and Orders in force from time to time. 

11. The increments will be given subject to sub-para, to Note under para. 

10 above, for approved service only, and in accordance with the rules of the 
Department, i 

12. Promotions to the administrative grades are dependent on the occurrence 
of vacancies in the sanctioned establishment and are made wholly by selection, 
mere seniority is considered to confer no claim for promotion. 

APPENDIX II 
Fees 

(Vide Rule 17) 

Candidates seeking admission to the examination must pay the following 
fees: — | 

(a'j To the Commission: — 

(i) Re. 1/- when asking for application form and connected documents. 
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This amount should be paid to the Commission by Money Order. Local 
candidates, however, may pay cash at the counter. The Commission 
will not accept payment made otherwise. 

(ii) Rs, 81-60 (Rs. 19-62 in the case of candidates belonging to Scheduled 
Castes and Scheduled Tribes) with, the completed application form. 

This amount should be paid by means of Treasury Receipt or CROSSED 
Indian Postal Orders payable to Secretary, Union Public Service 
Commission. The Commission wiU not accept payment made other- 
wise. 

(b) To the Medical Board: — 

Rs. 16/- before examination by a Medical Board, if selected for appoint- 
ment. 

This amount should be paid in cash to the Medical Board through the 
General Manager of the Railway concerned at the time of the Medical 
examination, 1 

2. Once an application has been considered by the Commission and the deci- 
sion communicated to the candidate, no claim from the candidate for a refund 
of the fee paid by him to the Commission will be entertained nor can this fee 
be held in reserve for any other examination or selection. If, however, a candi- 
date is not admitted to the examination by the Commission, a refund of Rs. 75 
(Rs. 18-75 in the case of candidates belonging to Scheduled Castes and Scheduled 
Tribes') will be made to him, 

3. The Commission may at their discretion remit the prescribed fee where 
they are satisfied that the applicant is a bona fide displaced person from Pakistan 
or from the unliberated areas of Jammu and Kashmir and is not in a position 
to pay the prescribed fee. The fee of Re. 1/-, however, must be paid even by 
a displaced person when asking the Commission for form and this amount will 
be refundable to him, if on receipt of his application, his claim to be a displaced 
person is accepted by the Commission and his fee is remitted. 

Appendix III 

List of University degrees which will be recognised for admission to the exami- 
nation [vide Rule 13 (c) ] 

Aberdeen — B.Sc. Enginereing (Honours or Ordinary degree). 

Cambridge — Ordinary degree B.A. in Engineering provided the graduate has 
passed in the principal sublets, Enginereing I, Engineering II and Engineering 


Durham — B.Sc, in Marine Engineering. 

Glasgow — -B.Sc. in Naval Architecture (Honours or Ordinary degree’). 

Note. — The above degrees will be accepted only if taken after three years’ 
study and the passing of the regular examinations in the several Universities. 
The conditions as to three years’ study will not, however, apply to Indians who, 
having, taken an Indian degree, which exempts them from part of the Univer- 
sity course, shall have taken one of the above degrees in less than three years 
in accordance with the regulations of the University concerned. 

Appendix IV 

Standard and Syllabus of the Examination 
(Vide Rule 18) 


Subject Marks 

(a) Compulsory — 

(1) English (including Essay and Precis writing) 10® 

(2) General Knowledge 100 

(3) Applied Mechanics (including Strength of Materials and 200 

Theory Structures). 

(4) Construction 
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Paper I — 

(i) Building Materials and Building Construction 

(ii) Design of Structure 

Paper II — 

Roads, Railways (General principles governing th® 
design of Railways, Roads. Harbours and 
other works’) 

(5) Surveying 

(6) Sanitary Engineering and Water Supply 
(71 Personality Test 

Tor An 

(b) Optional.— Any two of the following subjects:— 


(1) Prime Movers 100 

(2) Hydraulics and Hydraulic Machines 100 

(3) Electrical Engineering 100 

(4) Architecture and Town Planning 100 

(5) Mechanical Engineering 100 


Note 1. — All papers must be. answered in English. 

Note 2. — Candidates must write the papers in their own hand. In no circum- 
stances will they be allowed the help of an amanuensis (scribe) to write down 
answers for them. 

2. A candidate must produce a certificate that he has undergone satisfactory 
training in Surveying including practical surveying in a college or institution 
recognised by the Commission for the purpose of admission to the competitive 
examination for the Service. The training must be equivalent to that given in 
full course for a degree or diploma in Civil Engineering. The certificate must 
be signed by the Principal or the Head of the Department of Surveying In the 
College or Institution. 

For this purpose the Commission will ordinarily accept a certificate from 
any college or institution mentioned in Rule 13 of the preceding rules, or from 
any college which is affiliated to any University mentioned in the same Rule. 
The Commission, however, reserve to themselves the power not to accept any 
certificate if they are satisfied that the practical training referred to therein 
falls short of the requiremnts of the Service, and their decision in the matter will 
be final. 

3. The standard and syllabus of the examination will be such as the Com- 
mission shall prescribe. 

4. The Commission have discretion to fix qualifying I marks in any or all the 
subjects at the examination, 

5. The Commission will summon at their discretion only those candidates 
whom they consider suitable for interview for the Personality Test. 

6. Special attention will be paid in the Personality Test to assessing the can- 
didates'^ capacity for leadership, initiative and| intellectual curiosity, tact and 
other social qualities, mental and physical energy, powers of practical application 
and integrity of character. 

7. From the marks assigned to candidates^ in each subject such deduction will 
be made as the Commission may consider necessary in order to secure, that no 
credit is allowed for merely superficial knowledge. 

2. Deductions upto 5 per cent, of the maximum marks for the written sub- 
jects will be made for illegible handwriting. 

9. Credit will be given for good English including orderly, effective and 
exact expression combined with due economy of words in all subjects of the 
examination and not only in subjects which are specially devoted to English, 

[No. E(GR)58RR2-1,] 
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G.S-R. 160.— In exercise of the powers conferred by the proviso to Article 
309 of the Constitution, the President hereby makes the following rules regulat- 
ing the recruitment to the Signal Engineering Department of the Superior 
Revenue Establishment of the Indian Railways, namely: — 

RULES 

Part I, — General 

1. These Rules may be called the Signal Engineering Department of the 
Superior Revenue Establishment of Indian Railways Recruitment Rules, 

2. For the purpose of these Rules — ' 

(a) “Government" means the Government of India. 

(b) “Commission" means the Union Public Service Commission, 

■ (c) “Service” means the Signal Engineering Department of the Superior 
Revenue Establishment cl' Indian Railways. The various grades of 
posts Included in the Sc .ice, their classification, pay scales and 
special conditions of Service, shall be as included in Appendix I to 
these Rules. 

(d) The Expression ‘Scheduled Castes’ and ‘Scheduled Tribes’ have the 
meanings assigned to them in the Constitution. 

3. Recruitment to the Service shall be by the following methods:— 

(a) By competitive examination held in India in accordance with Part II 

of these Rules. 

(b) By promotion of specially qualified Class II officers, including officiat- 

ing Class II officers of the Signal Engineering Department. 

Not more than 33 1/3 per cent, of the vacancies will be filled by depart- 
mental promotion; this percentage is liable to be varied from time 
to time if found necessary. 

(c) By occasional admission of other qualified persons appointed by the 

Government on the recommendation of the Commission. 

4. Subject to the provisions of rule 3, Government shall determine the method 
or methods to be employed for the purpose of filling any particular vacancies, 
or such vacancies as may require to be Ailed during any particular period, and 
the number of candidates to be recruited by each method. 

5. Appointments to the Service made otherwise than by promotion will be 
subject to orders issued from time to time by the Ministry of Home Affairs regard- 
ing special representation in the Services for specific sections of the people. 


Part II. — Recruitment by Competitive Examination 

6. A competitive examination for admission to the Service shall be held in 
India at such times and places as may be prescribed in the Notice issued by 
the Commission. Every such Notice will when possible, announce the number 
of vacancies to be filled on the result of the examination. 

7. If the examination held under this part of these Rules is a combined 
'examination for the purpose of making appointments to more than one Service 
tor Department, the following provisions shall apply: — 

(a) Any person may apply to be admitted as a candidate for appointment 

in all or any of these Services or Departments for which he is eligi- 
ble. If he wishes to compete for appointment in more than one 
Service or Department, he shall state in his application form which 
Services, or Departments he wishes to compete for and the order 
of his preference for them, and in such case only one application 
form will be necessary and one payment of the fees referred lo In 
rule 17 (and Appendix II) will be sufficient, 

(b) Government shall assign successful candidates to each Service or 

Department on a consideration of all circumstances including any 
personal preference expressed by the candidate. 

8. A candidate must apply to be admitted to the examination before such date, 
Bn such manner and in such form as the Commission may prescribe. 
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9. A candidate must be either— 

(a) a citizen of India, or 

(b) a subject of Sikkim, or 

(c) a person of Indian origin who has migrated from Pakistan with the 

intention of permanently settling in India; or 

(cf) a subject of Nepal or of a Portuguese or a former French possession 
in India. 

Note 1.- — The appointment of candidates in categories (c) and (d) above will 
be subject to the issue of certificates of eligibility in their favour by the Gov- 
ernment of India. The certificate of eligibility in respect of candidates belonging 
to category (c) will be valid only for a period of one year from the date of his 
appointment beyond which he would be retained in service only if he has become 
a citizen of India. Certificates of eligibility will not, however, be necessary hi 
the case of candidates belonging to any one of the following categories: — 

1. Persons who migrated to India from Pakistan before the 19th July 1948, 

and have ordinarily been r-esiding in India since then, 

2. Persons who migrated to India from Pakistan after the 18th July 1948, 

and have got themselves registered as citizens. 

3. Non-citizens who entered service under the Government of India before 

the commencement of the Constitution, viz., 26th January 1950 and 
who have continued in such service since then. Any such person who 
re-entered or may re-enter such service with break after the 26th 
January 1950, will, however, require certificate of eligibility in the 
usual way. 

Note 2.— A candidate in whose case a certificate of eligibility is necessary may 
he admitted to the examination and he may also be provisionally appointed sub- 
ject to the necessary certificate being eventually issued in his favour by Govern- 
ment. 

10. (a) No male candidate who has more than one wife living shall be eligible 
for appointment to any of the Sendees appointments to which are made on the 
results of this competitive examination unless the Government of India after being 
satisfied that there are special grounds for doing so, exempt any male candidate 
from the operation of this rule. 

(tO No female candidate who has married a person having already a wife 
living shall be eligible fur appointment to anv of the services appointments to 
which are made on the results of this competitive examination unless the Govern- 
ment of India after being satisfied that there are special ground for doing so, 
exempt any female candidate from the operation of this rule. 

11. (11 On the date prescribed by the Commission in their Notice of the exami- 
nation issued under Rule 6, a candidate must have attained the age of 21 and must 
not have attained the age of 25 provided that the upper age limit of 25 will be 
relaxable upto 30 in the case of candidates who are permanently employed in 
Railway Service or who were continuously in the temporary Railway Service for 
a f least 3 years or who were within the above specified age limits on the date 
of their employment in Railways Service, such relaxation being limited to three 
examinations only. 

(2) Departmental candidates must obtain previous permission of the Head of 
ibe Department to appear for the examination. 

(31 The upper age limits prescribed above will be relaxable: — 

(i) Upto a maximum of five years if a candidate belongs to a Scheduled 
Caste or a Scheduled Tribe. 

(ill Upto a maximum of three years if a candidate is a bona fide displaced 

g erson from Pakistan or from the unliherated areas of Jammu and 
.ashmir. 

This concession will not, however, be admissible to a candidate who has already 
appeared at four previous examinations or in the case of Railway employees at 
seven previous examinations. 

(liil Upto a maximum of eight years if a candidate belongs to a Scheduled 
Caste or a Scheduled Tribe and is also a bona fide Displaced Person 
from Pakistan or from the unliberated areas of Jammu and Kashmir. 
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This concession will not however, be admissible to a candidate who has already 
appeared at nine previous examinations or in the case of Railway employees at 
twelve previous examinations. 

(iv) Upto a maximum of three years if a candidate is a resident of the 

former French Settlements which have now become part of India and 
has been receiving his education through the medium of French. 

(v) Upto a maximum of 4 years if a candidate belongs to the Andaman. 

and Nicobar Islands. 

Note. — Candidates who are admitted to the examination under the age con- 
cession mentioned in this rule will not be eligible for appointment if, after sub- 
mitting the application, they resign from service either before or after taking 
the examination. They will, however, continue to be eligible if they are retrenched 
from the service or post after submitting the applications. 

SAVE AS PROVIDED ABOVE THE AGE LIMITS PRESCRIBED CAN IN NO- 

CASE BE RELAXED 

12. A candidate must satisfy the Commission that his character is such as to- 
make him suitable for appointment to the Service/Department. 

13. A candidate must have — 

(a) obtained a degree in Engineering from a university incorporated by 
an Act of the Central or of a State Legislature in India; or 

(b'l passed Sections A and B of the Associate Membership Examination of 
the Institution of Engineers (India) or have any other educational 
qualifications recognised by that institution as exempting from passing 
tnese sections; or 

(e) obtained an engineering degree of one of the universities mentioned 
in Appendix III under the conditions prescribed in that Appendix; 
or 

(d) passed the Honours Diploma examination in Civil, Mechanical; or 

Electrical Eingineering of the Loughborough College, Leicestershire, 
provided the candidate has passed the common preliminary exami- 
nation or ha3 been exempted therefrom; or 

(e) obtained the B.E. (Tele-communication') degree awarded by Indian 

Universities. 

Note I. — In exceptional cases the Commission may treat as a qualified Candi- 
da' e, a candidate who, though he has not all or any of the qualifications pres- 
cribed in this rule, has passed examinations conducted by other institutions of 
a standard which in the opinion of the Commission justifies his admission to the 
examination. 

Note II. — Candidates who have appeared at an examination the passing of 
which would render them eligible to appear at this examination, but have not 
been informed of the result, may apply for admission to the examination. Can- 
didates who intend to appear at such a qualifying examination may also apply, 
provided that the qualifying examination is completed before the commence- 
ment of this examination, Their applications will be accepted provisionally 
and they will be required to furnish proof of having passed the examination as 
soon as "possible and in any case not later than two months after the commence- 
ment of the examination. 

14. No candidate shall be admitted to the examination unless he holds a 
certificate of admission from the Commission, 

The decision of the Commission as to the eligibility or otherwise of a candi- 
date for admission to the examination shall be final. 

15. A candidate found guilty of impersonation or of submitting fabricated 
documents or documents which have been tampered with or of making state- 
ments which are incorrect or false or suppressing material information or of 
csing or attempting to use unfair means in the examination hall or otherwise 
resorting to any other irregular or- improper means for obtaining admission to 
the examination may, in addition to rendering himself liable to a criminal prose- 
cution be debarred either permanently or for a specified period- 

fa) by the Commission from admission to any examination or appear- 
ance at any interview held by the Commission for selection of 
candidates; and 
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(b) by the Central Government from employment under the Government. 


18. No recommendations except those required in the application form shall 
be taken into consideration. Any attempt on the part of a candidate to obtain 
support for his candidature by other means may disqualify him for admission. 

17. Candidates must pay such examination fees as Government may pres- 
cribe (see Appendix II). No claim for a refund of any of these fees will be 
entertained, nor can they be held in reserve for any other examination or selec- 
tion. 


18. Examinations under the e Rules shall be conducted by the Commission 
in the manner prescribed in the regulations which form Appendix IV to these 
Rules. 


19. (a‘l After every exam natron the Commission shall make a list of the 
eand’dater in order of their merit as disclosed by the aggregate marks finally 
awa ded to each candidate, a m in that order so many candidates up to the num- 
ber of unreserved vacancies announced under rule 6 above, as are found by 
the Commission to be qualifi- 1 hv the examination and are considered by Govern- 
ment or the appointing author! v as the case may be, suitable in ail other respects, 
shall be appointed, 

(b) Appointments to vacancies to be filled by members of a particular com- 
munity or communities shall be made by Government or the appointing authority 
as the case may be, in the order of me"it of the candidates belonging to the 
particular community or communities, provided they have qualified in the 
examination and are in all respects suitable for employment in the service. 

(c) Success in the examination confers no light to appointment, unless 
Goverrupent are satisfied, after such enquiry as may be considered necessary 
that the candid;;' c is sub able in all respects for appointment to the public 
service, 


20. A candidate must ho in good mental and bodily health and free f;om any 
physical defect likely to interfere with the discharge of his duties as an officer 
of the Service. A candidate who (after such physical examination as Govern - 
men' or the appointing authority, as the case may be, may prese ibe) is found 
not to satisfy those requirements will not be appointed, Only candidates who 
arc likely to be considered for appointment will be physically examined. 

In order to prevent disappointment candidates a- e advised to have them- 
selves examined by a Government medical officer of the standing of a Civil 
Surgeon, before applying for admission to the examination Particulars of the 
nature of the physical test to which candidates will be submitted before appoint- 
ment and of the standard required can be had from the Commission 

21. (a) Appointments shall be made on probation for a period of three years. 

(b’l If, in the opinion of Government, the work or conduct of an officer on 
probation is unsatisfactory, or shows that he is unlikely to become efficient, 
Government may discharge him forthwith. 

( c) On the conclusion of his period of probation, Government may confirm 
the officer in his appointment, or, if his work or conduct has in the opinion of 
Government been unsatisfactory. Government may either discharge him from 
the service or may extend his period of probation for such further period as 
Government may think fit. 

(d) If no action is taken by Government under sub-rule (bl or (c) of this 
rule the period after the prescribed period of probation shall be treated as an 
engagement from month to month, terminable on cither side on the expiration 
of one calendar month's notice in writing. 

(e 1 ) If the power to make appointments in the Service is delegated by 
Government to any officer, that officer may exercise any of the powers of Govern- 
ment under this rule. 

22. Probationers will also be required to pass a test in Hindi before confir- 
mation. 
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Particulars regarding the Signal Engineering Department of the Superior Revenue 
Establishment of State Railways 

1. The probationary officers will be on probation for a period of three years 
during which their services will be liable to termination on three months’ notice 
on either side. They shall undergo practical training for the that two years. 
Those favourably reported upon at the end of the two year.-.’ training will be 
given charge of the working posts provided they pass departmental and other 
examinations as may be prescribed. It must be noted that a second chance to 
pass any examination will, as a rule, not be given except under exceptional 
circumstances and only provided the other record of the candidate during the 
period of his training is such as to justify such a relaxation being made. Failure 
to pass the examination may result in termination of services and will, in any 
case, involve stoppage of increment. At the end of one year in the working 
post, the officers will be required to pass a final examination both practical and 
theoretical and will, if successful, be confirmed provided they are considered 
otherwise fit for permanent appointment. In cases, where Lhe probationary 
period has to be extended for failing to pass any or all the departmental 
examinations within the stipulated period, on their pas. mg the departmental 
examinations, and being confirmed after expiry of the extended period of pro- 
bation, the drawal of the first and subsequent increments will be i egulated by 
Rules and Orders in force from time to time. On confirmation, their agreement 
will continue to remain in force subject to their service being terminable on 
6 months’ notice on either side. 

Probationers will also have to undergo training at the Railway Staff College, 
Baroda, in twt> phases, first during the period of the! ' 2 years’ training and again 
during the period when they hold working posts. The te t in the College is 
compulsory and a second chance, in the event of failure, will not be given except 
in exceptional circumstances and provided the record of the officer is such that 
such a relaxation may be made. Failure to pass the test may Involve the termi- 
nation of services and in any case, the officers will not be confirmed till they 
pass the test, their period of training and/or probation be'ng extended as 
necessary. 

On appointment a probationer shall execute an agreement binding himself 
and one surety jointly and severally to refund in the event of his failing to 
complete the probation to the satisfaction of the Central Government, any 
moneys paid to him consequent on his appointment as Probationer. 

Note 1. — -The period of training and the period of probation against a work- 
ing post may be modified at the discretion of Government. If the period of 
training is extended in any case due to the training not having been completed 
satisfactorily, the total period of probation will be correspondingly extended. 

Note 2. — On railways where there are specialised Tele-Communications posts, 
an additional training for a period of six months in Tele-Communications may 
be arranged In any particular case; in such cases, the period of probation in a 
working post referred to above will be reduced by six months. 

2. (a‘) Probationers will not be permitted to apply for appointment elsewhere 
or appear for examination or selection for recruitment to other services. 

(b’l In cases where Probationers have already appeared at the Combined 
Competitive Examinations prior to their allotment to the Railway Service and 
qualify for appointment to services other than Railway Services, the question of 
their release from Railway Service will be considered only when they arc pre- 
pared to refund in cash the cost of the training and other moneys paid to them 
during the period of their probation before they arc actually relieved. 

3. Offices will be required to pass a language examination in Hindi in Dcva 
Nagari Script by the Lower Standard modified to suit the requirements of the 
Railways before they can be confirmed or before their pay can be raised from 
Rs. 350 p.m. to Rs. 380 p.m. in the time-scale during the period of probation. 
Officers who can speak Hindi and read and write it may be exempted by the 
General Manager/Chief Administrative Officer from passing the language exami- 
nation. Failure to pass the examination within the probationary period involves 
liability to removal from service. 

Note. — Some knowledge of Hindi prior to entry into service would be of 
advantage in passing departmental examinations. 
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4. Officers of the Signal Engineering Department of the Superior Revenue 
Establishment of Indian Railways recanted under these regulations— 

(a) will be eligible to pensionary benefits; and 

(b) shall subscribe to the State Railway Provident Fund under the Rules 

of that Fund 

as applicable to railway servants appointed on the date they join service. 

5. Pay will commence from the date of joining service. Service for incre- 
ments will also count from the same date. Particulars as to pay a e contained 
in para. 9 of this Appendix, 

6. Officers recruited under these regulations shall be eligible for leave in 
accordance with the rules for the time being in force applicable to officers of 
State Railways. 

7. Officers will ordinarily be employed throughout their service on the Railway 

to which they may be posted on first appointment and will have no claim, as 
a matter of right, to transfer to some other Railway. But the Government of 
India reserve tile right to transfer such officers, in the exigencies of se: vice, to 
any other Railway or project in or out of India. Officers will be liable to serve 
in the Stores Department of the Indian Railways if and when called upon to 
do so. ) 

8. The relative seniority of officers appointed under iuIc 3(a) will ordinarily 
be determined by their order of merit in the competitive examination, The 
Gove: nment of India, however, reserve the right of fixing seniority at their 
discretion in individual cases. They also reserve the right of assigning to office’s 
appointed under iules 3(b) and (c) and 4 positions in the seniority list at their 
discretion. 

Note. — If the period of training and consequently the pc iod of p obation is 
extended in any particular case due to the training not having been completed 
satisfactorily, the officer concerned is liable to lose in seniority. 

9. The following are the rates pf pay admissible to officers appointed in 
India to the Signal Engineering Department of the Superior Revenue Establish- 
ment of Indian Railways: — 

Junior Scale— Rs. 350— 350— 380— 380— 30— 990— E.B— 30 — 770— 40— 850. 

Senior Scale. — Rs, 600 (1st to 6th year) — 40 — 1,000 — 1,000—1,050—1,050 — 
1,100—1,100—1,150 

Junior Administrative grade. — Rs. 1,300 — 60 — 1,600. 

Senior Administrative grade, — Rs. 1,800 — 100 — 2,000. 

Note— Probationary officers will start on the minimum of the junior scale 
and will count their service for increment from the date of joining. They will, 
however, be required to pass any departmental examination or examinations 
that may be p escribed before their pay can be raised from Rs. 350- p.m. to 
Rs. 380 p.m. in the time-scale. 

If they fail to pass the departmental examination within the probationary 
period, increments from Rs. 350 to Rs. 380 wili be stopped. In cases where 
probationary period is to be extended for failing to pass all departmental exami- 
nations within the stipulated period, on their passing the departmental exami- 
nation, the drawal of the first and subsequent increments will be regulated by 
Rules and Orders in force from time to time. 

10. The increments will be given subject to sub-para, to Note under para. 
9 above, for approved service only, and in accordance with the Rules of the 
Department. 

11. Promotions to the administrative grades are dependent on the occurrence 
of vacancies in the sanctioned establishment and are made wholly by selection, 
mere seniority is considered to confer no claim for promotion. 

APPENDIX II 
Fees 

( Vide Rule 17) 

Candidates* seeking admission to the examination must pay the following' 
fees: — - i 

(a') To the Commission: — 

(i) Re. 1/- when asking for application form and connected documents. 
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This amount should be paid to the Commission by Money Order. Local 
candidates, however, may pay cash at the counter. The Commission 
will not accept payment made otherwise. 

(ii) Rs. 81-50 (Rs. 19-62 in the ease of candidates belonging to Scheduled 
Castes and Scheduled Tribes) with the completed application form,. 

This amount should be paid by moans of Treasury Receipt or CROSSED 
Indian Postal Orders payable to Secretary, Union Public Service 
Commission. The Commission will not accept payment made other- 
wise. 

(b) To the Medical Board: — 

Rs. 16/- before examination by a Medical Board, if selected for appoint- 
ment. 

This amount should be paid in cash to the Medical Board through the- 
Gencral Manager of the Railway concerned at the time of the Medical 
examination. < 

2. Once an application has been considered by the Commission and the deci- 
sion communi rated to the candidate, no claim f om the candidate for a refund 
of the fee paid ijy him to the Commission will be entertained nor can this fee 
be held in reserve for any other examination or selection. If, however, a candi- 
date is not admitted to the examination bv the Commission, a refund of Rs. 75 
(Rs. 18 ■ 75 in the case of candidates belonging to Scheduled' Castes and Scheduled 
Tribes) will be made to him. 

3. The Commission may at their discretion remit the prescribed fee where 
they are satisfied that the applicant ‘is a bona fide displaced person from Pakistan 
or from the unliberated areas of Jammu and Kashmir and is not in a position 
to pay the prescribed fee. The fee of Re, 1/-, however, must be paid even by 
a displaced person when asking the Commission for form and this amount will 
be refundable to him, if on receipt of his application, his claim to be a displaced 
person is accepted by the Commission and nis fee is remitted. 

APPENDIX III 

List o j University degrees which will be recognised for admission to the exami- 
nation [vide Rule 13(c)] 

Aberdeen — B.Sc. Engineering (Honours or Ordinary degree). 

Cambridge — Ordinary degree B.A. in Engineering provided the graduate has 
passed in the principal subjects, Enginee ing I, Engineering II and Engineering 


Durham — B.Sc, in Marine Engineering. 

Glasgow— B.Sc, in Naval Architecture (Honours or Ordinary dcgrec't . 

Note.— The above degrees will be accepted only if taken after three years’ 
study and the passing of the regular examinations in the several Universities. 
The conditions as to three yea-s’ study will not, however, apply to Indians who. 
having, taken an Indian degree, which exempts them from part of the Univer- 
sity course, shall have taken one of the above degrees in less than three voars 
in accordance with the regulations of the University concerned. 

APPENDIX IV 

Standard and Syllabus of the Examination (vide Rule 18) 


Subject Marks 

(a) Compulsory — 

(1) English (including Essay and Precis writing) 100 

(2) General Knowledge 100 

(3 1 ) Electrical Engineering 100 

(4) Electrical Communication Engineering 200 

(5) Mechanical Engineering 200 

(6) Personality Test 300 


Total 


1,000 
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r b t Optional, — Any two of the following subjects:— 

< 1 ) Prime Movers 

1 2) Physics (Electricity and Magnetism') 

<3) Applied Mechanics (including Strength of Materials and 
Theory of Structures) 

(41 Applied Mathematics 
( 5’) Construction — 


100 

100 

100 

100 


1 


Paper I — - 

(i) Building Materials and Building Construction 

(ii) Design of Structures 

1 

Paper II — 1 

Hoads, Railways ( General principles governing the 
design of Railways, Roads, Harbours and 
other works) 


Note 1, — All papers must be answered in English 



Note 2.— Candidates must write the papers in their own hand. In no circum- 
stances will they be allowed the help of an amanuensis (scribe) to write down 
answers for them, 


2. The standard and syllabus ol the examination will be such as the Com- 
mission shall prescribe. 

3. The Commission have discretion to fix qualifying marks in any or all the 
-subjects at the examination. 

4. The Commission will summon at their discretion only those candidates 
whom they consider suitable for interview for the Personality Test. 

5. Special attention will be paid in the Personality Test to assessing the can- 
didates^ capacity for leadership, initiative and intellectual curiosity, tact and 
•other social qualities, mental and physical energy, powers of practical application 
and integrity of character. 

6. From the marks assigned to candidates in each subject such deduction will 
be made as the Commission may consider necessary in order to secure that no 
credit is allowed for merely superficial knowledge. 

7. Deductions up to 5 per cent, of the maximum marks for the written sub- 
jects will be made for illegible handwriting. 

8. Credit will be given for gtood English including orderly, effective and 
exact expression combined with due economy of words in all subjects of the 
examination and not only in subjects which are specially devoted to English. 

[No. E (GR) 58RR4.1 


G.S.R. 161. — In exercise of the powers conferred by the proviso to Article 309 of 
the Constitution, the President hereby makes the following rules regulating the 
recruitment to the Electrical Engineering Department of the Superior Revenue 
.Establishment of the Indian Railways, namely: — 

RULES 

Part I— General 

1. These Rules may be called the Ele ctrical Eng ineering Department of the 
Sup erior Revenue Establishment of Indian Railways Recruitment Rules. 

2. For the purpose of these rules — 

(a) “Government’’ means the Government of India. 

(b) “Commission” means the Union Public Service, Commission. 

ife) “Service" means the Electrical Engineering Department of the Superior 
Revenue Establishment of Indian Railways. The, various grades of 
posts included in the Service, their classification, pay scales and spe- 
cial conditions of Service shall be as included in Appendix I to these 
rules. 
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(d) The Expressions ‘Scheduled Castes’ and 'Scheduled Tribes’ have the 
rrjean.ngs assigned 10 them in the Constitution, 

3. Recruitment to the Service shall be by the following methods: — 

(a) By competitive examination held in India in accordance with Part II of 

these Rules. 

(b) By promotion of specially qualified class II officers, including officiating 

class III officers of the Electrical Engineering Department. 

Not more than 33 1/3 per cent of the vacancies will be filled by departmental 
promotion; this percentage is. liable to be varied from time to time if 
found necessary. 

(c) By occasional admission of other qualified persons appointed by the 

Government on the recommendations of the, Commission. 

4. Subject to the provisions of Rule 3, Government shall determine the method 
or methods to be employed for the purpose of filling any particular vacancies or 
such vacancies as may required to be filled during any particular period, and the 
number of candidates to be recruited by each method. 

5. Appointments to the- Service made otherwise than by promotion will be sub- 
ject to orders issued from time to time by the Ministry of Home Affairs regarding 
special representation in the Services for specific sections of the, people. 

Part II — Recruitment by Competitive Examination 

6. A competitive examination for admission to the service, shall be held in India 
at such times and places as may be prescribed in the Notice issued by the Com- 
mission. Every such Notice will, when possible, announce, the number of vacan- 
cies to be filled on the result of the examination. 

7. If the examination held under this part of these Rules is a combined exami- 
nation for the purpose of making appointments to more than one Service or De- 
partment, the following provisions shall apply: — 

(a) Any person may apply to be, admitted, as a candidate for appointment 

in all or any of these Services or Departments for which he 19 eligible. 
If he wishes to compete for appointment in more than one Service or 
Department, he shall state in his application form which Services or 
Departments he wishes to compete for and the order of his preference 
for them, and in such ease only one application form will be neces- 
sary and one payment of the fees referred to in rule 17 (and Appendix 
II) will be sufficient. 

(b) Government shall assign successful candidates to each Service or Depart- 

ment on a consideration of all circumstances including any personal 
preference expressed by the candidate. 

8. A candidate must apply to be admitted to the examination before such date, 
in such manner, and in such form as the Commission may prescribe. 

9. A candidate must be either — 

(a) a citizen of India, or 

(b) a subject of Sikkim, or 

(c) a person of Indian origin who has migrated from Pakistan with the 

intention of permanently settling in India, or 

(d) a subject of Nepal or of a Portuguese or a former French possession in 

India. 

Note 1. — The appointment of candidates in categories (c) and (d) above will 
be subject to the Issue of certificates of eligibility in their favour by the Govern- 
ment of India, The certificate of eligibility in respect of candidates belonging to 
category (c) will be valid only for a period of one year from the date of his 
appointment beyond which he would be retained in service only if he has become 
a citizen of India. Certificates of eligibility will not, however, be necessary in the 
case of candidates belonging to any one of the following categories— 

(1) Persons who migrated to India from Pakistan before the 19th July, 

1948, and have, ordinarily been residing in India since then. 

(2) Persons who migrated to India from Pakistan after the 18th July 1948, 

and have got themselves registered as citizens. 
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(3) Non-citizens of categories (c> and (d^ above who entered service under 
the Government of India before the commencement of the Constitu- 
tion, viz., 26th January 1950 and who have continued in such service 
since then. Any such person who re-entered or may re-enter such 
service with break after the 26th January 1950, will, however, 
require certificate of eligibility in the usual way. 

Note 2. — A candidate in whose case a certificate of eligibility is necessary may 
be admitted to tnc examination and he may also be provisionally appointee! sub- 
ject to the necessary certificate being eventually issued in his favour by Govern- 
ment. 

10. (a) No candidate who has more than one wife living shall he eligible for 
appointment to any of the Services appointments to which are made on the 
results of this competitive examination unless the Government of India, after 
being satisfied that the_e are special grounds for doing so, exempt any male 
candidate from the operation of this rule. 

(b) No female candidate who has married a person having already a wife liv- 
ing shall be eligible for appointment to any of the services appointments to which 
are made on the results of this competitive examination unless the Government of 
India after being satisfied that there are special grounds for doing so. exempt any 
female candidate from the operation of this rule. 

11. (1) On the date prescribed bu the Commission in their Notice of the exami- 
nation issued under Rule 6, a candidate must have attained the age of 21 and 
must not have attained the age of 25 provided that the upper age limit of 2k 
will be relaxable upto 30 in the ca-se of candidates who are permanently employed 
in Railway Service or who were continuously in the temporary Railway Service- 
for at least 3 years or who were within the above specified age limits on the date 
of their employment in Railway Service, such relaxation being limited to three' 
examinations only. 

(2) Departmental candidates must obtain previous permission of the Head of 
the Department to appear for the examination. 

(3) The upper age limits prescribed above will be relaxable: — 

(i) Upto a maximum of five years if a candidate belongs to a Scheduled 

Caste or a Scheduled Tribe 

(ii) Upto a maximum of three years if a candidate is a bona fide displaced 

person from Pakistan or from the unliberated areas of Jammu and 
Kashmir. 

This concession will not, however, be admissible to a candidate who has 
already appeared at four previous examinations or in the case of Rail- 
way employees at seven previous examinations. 

(ill) Upto a maximum of eight years if a candidate belongs to a Scheduled 
Caste or a Scheduled Tribe and is also a bona fide displaced person 
from Pakistan or from the uniiberated areas of Jammu and Kashmir. 

This concession will not, however, be admissible to a candidate who has 
already appeared at nine previous examinations or in the case of 
Railway employees at twelve previous examinations. 

(iv) Up to a maximum of three years if a candidate Is a resident of the 

former French Settlements which have now become part of India and 
has been receiving his education through the medium of French, 

(v) Upto a maximum of 4 years if a candidate belongs to the Andaman and 

Nicobar Isands, 

Note. — Candidates who are admitted to the examination under the age conces- 
sion mentioned in this rule will not be eligible for appointment if, after submitting 
the application, they resign from service either before or after taking the exami- 
nation. They will, however, continue to be eligible if they are retrenched from 
the service or post after submitting the applications. 

SAVE AS PROVIDED ABOVE THE AGE LIMITS PRESCRIBED CAN IN NO 
CASE BE RELAXED. 

12. A candidate must satisfy the Commission that his character is such as to 
make him suitable for appointment to the Service/Department. 
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13. A candidate must have— 

(a) obtained a degree in Engineering from a University incorporated by ao 
Act of the Central or of a State Legislature in India; or 

(h> passed Sections A and B of the Associate Membership Examination of 
the Institution of Engineers (India) or have any other educational 
qualifications recognised by that institution as exempting from passing 
these sections; or 

(O obtained an Engineering degree of one of the Universities mentioned in 
Appendix III under the conditions prescribed in that Appendix; or 

(cl) passed the Honours Diploma examination in Civil, Mechanical or Elec- 
trical Engineering of ihe Loughborough College. Leicestershire, pro- 
vided the candidate has passed the common preliminary examination 
or has been exempted therefrom: or 

(c) obtained the B.E. (Tele-communication) degree awarded by Indian 
Universities. 

Note I. — In exceptional cases the Commission may treat as a qualified candi- 
date, a candidate who, though he has not all or any of the qualifications prescribed 
in this rule, has passed examinations conducted by other institutions of a standard 
which, in the opinion of the Commission, justifies his admission to the examination. 

Note U — Candidates who have appeared at an examination the passing of 
which wou'd render them eligible to appear at this examination, but have not been 
informed oi the result, may apjjly for admission to the examination. Candidates 
who intend to appear at such a qualifying examination may also apply, provided 
that the qualifying examination is completed before the commencement of this 
examination Their applications will be accepted provisionally and they will be 
required to furnish proof of having passed the examination as soon as possible and 
in any case not later than two months after the commencement of the examination. 

14. No candidate shall be admitted to the examination unless he holds a certi- 
ficate of admission from the Commission. 

The decision of ihe Commission as to the eligibility or otherwise of a candidate 
for admission to the examination shall be final. 

15. A candidate found guilty of impersonation or of submitting fabricated docu- 
ments or documents which have been tampered with or of making statement which 
are incorrect or false or suppressing material information or of using or attempt- 
ing to use unfair means In the examination hall or otherwise resorting to any 
other irregular or improper means for obtaining admission to the examination 
may, in addition to rendering himself liable to a criminal prosecution be debarred 
either permanently or for a specified period- — 

(a) by the Commission from admission to any examination or appearance 

at any interview held by the Commission for selection of candidates; 
and 

(b) by the Central Government from employment under the Government. 

16. No recommendations except those required in the application form shall bo 
taken into consideration. Any attempt on the part of a candidate to obtain sup- 
port for his candidature by other means may disqualify him for admission. 

17. Candidate must pay such examination fees as Government may prescribe 
(see Appendix II). No claim for a refund of any of these fees will be entertained 
nor can they be held in reserve for any other examination or selection, 

18. Examinations under these Rules shall be conducted by the Commission in 
the manner prescribed in the regulations which form Appendix IV to these Rules. 

19. (a) After every examination the Commission shall make a list of the candi- 
dates in order of their merit as disclosed by the aggregate marks finally awarded 
to each candidate, and in that order so many candidates up to the number of un- 
reserved vacancies announced under rule 6 above, as are found by the Commission 
to be qualified by the examination and are considered by Government or the 
appointing authority, as the case may be, to be suitable in all other respects, shall 
be appointed. 

(b) Appointment to vacancies to be filled by members of a particular commu- 
nity or communities shall be made by Government or the appointing authority as 
the case may be, in the order of merit of the candidates, belonging to the. parti- 
cular community or communities, provided they have qualified in the examination 
and are in all respects suitable for employment in the service. 
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(cT Success in the examination confers no right to appointment, unless Gov- 
ernment are satisfied, after such enquiry as may be considered necessary that the 
candidate is suitable in all respects for appointment to the public service. 

20 A candidate must be in good mental and bodily health and free from any 
•Dhvsical defect likely to interfere with the discharge of his duties as an officer 
of the Service. A candidate who (after such physical examination as Govern- 
ment "or the appointing authority, as the case may be may prescribe) is found 
not to satisfy those requirements will not be appointed. Only candidates, who 
are likely to' be considered for appointment will be physically examined. 

In order to prevent disappointment candidates are advised to have themselves 
examined by a Government Medical Officer of the standing of a Civil Surgeon 
before applying for admission to the examination. Particulars ot the nature of 
the physical test to which candidates will be submitted before appointment and 
of the standards required can be had from the Commission. 


21. i.a) Appointment shall be made on probation for a period of three years, 

(b) If, in the opinion of Government, the work or conduct, of an officer on 
probation is unsatisfactory, or shows that he is unlikely to become efficient, Gov- 
ernment may discharge him forthwith. 

(c) On the conclusion of his period of probation Government may confirm 
r.he officer in his appointment, or, if his work or conduct has in the opinion of 
'Government been unsatisfactory, Government may either discharge him from 

the Service or may extend his period of probation for such further period as Gov- 
ernment may think fit. 

(d) If no action is taken by Government under sub-rule (b) or (c) of this rule, 
the period after the prescribed period of probation, shall be treated as an engage- 
ment from month to month, terminable on either side on the expiration of one 
calendar month’s notice in writing. 

(e) If the power to make appointments in the Service is delegated by Govern- 
ment to any officer, that officer may exercise any ol the powers of Government 
under this rule. 


22. Probationers will also be required to pass a test in Hindi before confirma- 
tion. 


APPENDIX I 


( See Rule 2) 

Particulars regarding the Electrical Engineering Department of the Superior 
Revenue Establishment of Indian Railways 

1. The probationary officers will be on probation for a period of three years 
during which their services will be liable to termination on three month’s notice 
on either side. They shall undergo practical training for the first two years 
'Those favourably reported upon at the end of the two years’ training will be given 
charge of the working posts provided they pass departmental and other examina- 
tions as may be prescribed. It must be noted that a second chance to pass any 
examination will, as a rule, not be given except under exceptional circumstances 
and only provided the otljer record of the candidate during the period of his train- 
ing is such as to justify such a relaxation being made. Failure to pass the exami- 1 
nation may result in termination of services and will, In any case, involve stop- 
page of increment. At the end of one year in the working post, the officers will 
be required to pass a final examination both practical and theoretical and will 
if successful, be confirmed provided they are considered otherwise fit Tor perma- 
nent appointment. In cases, where the probationary periqd has to be extended 
for failing to pass any or all the departmental examinations within the stipulated 
period, on their passing the departmental examinations, and being confirmed 
after expiry of the extended period of probation, the drawal of the first and subse- 
quent increments will be regulated by Rules and Orders in force from time to 
tuna On confirmation, their agreement will continue to remain in force subject to 
their service being terminable on 6 months' notice on either side. 


Probationers will also have to undergo training at the Railwaf Staff College 
Baroda m two phases, first during the period of their 2 years’ training and again 
during the period when they hold working posts. The test in the College is com- 
pulsory and a second chance, in the event of failure, will not be given except in 
exceptional circumstances and provided the record of the officer Is such that such 
Unn nf Xatl ° n may S e - raadc - Failure to pass the test may Involve the termina- 
tion of services and in any case, the officers will not be confirmed till they pass 
u - period of training and/or probation being extended as necessary 
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On appointment a probationer shall execute an agreement bind'ng himself and. 
one surety jointly and severally to refund In the event of his falling to complete 
the probation to the satisfaction of the Central Government, any moneys paid to 
him consequent on his appointment as Probationer. 

N 0TE — The. period of training and the period of probation against a working 
post may be modified at the discretion of Government. If the period of training 
is extended in any case due to the training not having been completed satisfacto- 
rily, the total period of probation will be correspondingly extended. 

2. (a) “Probationers will not be permitted to apply for appointment elsewhere 
or appear for examination or selection for recruitment to other services.” 

(b) In cases where P.obationeis have already appeared at the Combined 
Competitive Examinations prior to their allotment to the Railway Service and 
qualify for appointment to services other than Railway Services, the question 
of their release from Railway Service will be considered only when they are 
prepared to refund in cash the cost of the training and other moneys paid to 
them during the period of their probation before they are actually relieved. 

3. Officers will be required to pass a language examination in Hindi in Deva- 
nagari script by the Lower Standard modified to suit the requirements of the 
Railways before they can be confirmed or before their pay can be raised from 
Rs. 350 p.m. to Rs. 380 p.m. in the time scale during the period of probation. 
Officers who can speak Hindi and read and write it may be exempted by the 
General Manager/Chief Administrative Officer frOm passing the language exa- 
mination. Failure to pass the examination within the probationary period in- 
volves liability to removal from sevice. 

Note. — S ome knowledge of Hindi prior to entry into service would be of ad- 
vantage in passing departmental examinations, 

4. Officers of the Electrical Enffineerinv Deoartment. of the Superior Revenue 
Establishment of Indian Railways recruited under these regulations — 

(a) will be eligible to pensionary benefits; and 

(b) shall subscribe to the State Railway Provident Fund under the Rules 

of that Fund. 

as applicable to railway servants appointed on the date they join service. 

5. Pay will commence from the date of joining service. Service for incre- 
ments will also count from the samp date. Particulars as to pay arr contained 
in para. 9 of this Appendix. 

0. Officers recruited under these regulations shall be eligible for leave in 
accordance with the rules for the time being in force applicable to officers of 
Indian Railways. 

7. Officers will ordinarily be employed throughout their service on the Rail- 
way to which they may be posted on first appointment and will have no claim, as 
a matter of right, to transfer to some other Railway. But the Government of 
India reserve the right to transfer such officers in the exigencies of service, to 
any other Railway or project in or out of India. Officers will be liable to serve 
in the Stores Department of the Indian Railways if and when called upon to do 
so. 


8. The relative seniority of officers appointed under rule 3(a) will ordinarily 
be determined by their order of merit in the comnetitive examination. The Gov- 
ernment of India, however, reserve the right of fixing seniority at their discre- 
tion in individual cases. They also reserve the right of assigning to officers 
appointed under rules 3(b) and (c), and 4 positions in the seniority list at their* 
discretion. 

Note. — If the period of training and consequently the period of probation is 
extended in any particular case due to the training n,ot having been completed 
satisfactorily, the officer concerned is liable to lose in seniority, 

9. The follqjwing are the: rates of pay admissible to officers appointed in India 
to the Electrical Engineering Department of the Superior Revenue Establishment 
of Indian Railways. 

Junior Scale:— Rs. 350— 350— 380— 380— 30— 590— E.B.— 30— 770^10— 850. 

Senior Scale: — Rs. 600 (1st to 6th Year)— 40— 1,000— 1,000— 1,050 — 1,050 — 
1.100—1,100—1,500. 
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Junior Administrative Grade: — Rs. 1,300 — 60—1,600. 

Senior Administrative Grade: — Rs. 1,800 — 100 — 2,000 

Note. — Probationary officers will start on the minimum of the junior scale and 
will count their service for increment from the date pf joining. They will, how- 
ever, be required to pass any departmental examination or examinations that 
may be prescribed before their pay can be raised from Rs. 350 to Rs. 380 p.m in 
the time scale. 

If they fail to pass the departmental examination within the probationary 
period, increments from Rs. 350 to 380 will be stopped. In cases where proba- 
tionary period is to be extended for failing to pass all departmental examina- 
tions within the stipulated period on their passing the departmental examina- 
tion, the drawal of the first and subsequent increments will be regulated by Rules 
and orders in force from time to time, 

10. The increments will be given, subject to sub-para, to Note under para. 
9 above, for approved service only, and in accordance with the Rules of the 
Department. 

11. Promotions to the administrative grades are dependent on the. occurrence 
of vacancies in the sanctioned establishment and are made wholly by selection: 
mere seniority Is considered to confer no claim for promotion. 

APPENDIX II 
Fees 

(Vide Rule 17) 

Candidates seeking admission to the examination must pay the following 
fees: — 

(a) To the -Commission: — 

(i) Re 1/- when asking for application form and connected documents. 

This amount should be paid to the Commission by Money Order. Local 

candidates, however may pay cash at the counter. The Commission 
will not accept payment made otherwise. 

(ii) Rs. 81 -50 (Rs. 19 62 in the case of candidates belonging to Scheduled 

Castes and Scheduled Tribes) with the completed application form. 

This amount should be paid by means of Treausry Receipt or CROSSED 
Indian Postal Orders payable to Secretary, Union Public Service 
Commission. The Commission will not accept payment made other- 
wise. 

(b) To the Medical Board: 

Rs. 16/- before examination by a Medical Board, if selected for appoint- 
ment. 

This amount should be paid in cash to the Medical Board through the 
General Manager of the Railway concerned at the time of the Medi- 
cal examination. 

2. Once an application has been considered by the, Commission and the deci- 
sion communicated to the candidate no claim from the candidate for a refund of 
the fee paid by him to the Commission will be entertained nor can this fee be 
held in reserve for any other examination or selection. If, however, a candidate 
is not admitted to the examination by the Commission, a refund of Rs 75/- 
(Rs. 18 75 in the case of candidates belonging to Scheduled Castes and Scheduled 
Tribes) will be made to him. 

3. The Commission may at their discretion remit th e prescribed fee where 
they are satisfied that the applicant is a bona fide displaced person from Pakis- 
tan or from the unliberated areas of Jammu and Kashmir and is not in a posi- 
tion to pay the prescribed fee. The fee of Re. 1 /-, however, must be paid even 
by a displaced person when asking the Commission for form and this amount 
will be refundable to him if on receipt of his application, his claim to be a dis- 
placed person is accepted by the Commission and his fee is remitted 
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APPENDIX III 

List o/ University degrees which will be recognised fur admission to the 
examination [vide rule 13 (c)] 

Aberdeen — B.Sc, Engineering (Honours or Ol’dinary degree). 

Cambridge — Ordinance B.A. degree in Engineering provided the graduate has 
■passed in the principal subjects. Engineering I, Engineering II and Engineering 
III. 

Durham — B.Sc. in Marine Engineering, 

Glnssgow— B.Sc. in Naval Architecture (Honours or Ordinary degree). 

Note. — The above degrees will be accepted only if taken after three years’ 
study and the passing of the regular examinations in the several Universities. 
The conditions as to ■ three years’ study will not however, apply to Indians who, 
having taken an Indian degree which exempts them from part of the Univer- 
sity course, shall have taken one of the above degrees in less than three years 
In accordance with the i-egulations of the University concerned. 

APPENDIX IV 

Standard and Syllabus of the Examination (vide Rule 18) 


Sujc Cti A I ark s 

(a; Compulsory — 

iT) English (including Essay and precis writing). too 

(2) General Knowledge too 

(3) Electric Engineering 200 

(4) Mechanical Engineering 200 

(5) Applied Mechanics (including Strength of Materials and Theory of 

Structures) ’ 200 

(6) Personality Test 300 

Towl l,loo 

£b) Optional — Any two of the following scbiecis: 

( 1 ) Physics (including Hlectricty and Magnetis n) too 

(2) Applied Mathematics 100 

(3) Surveying 100 

(4) Electrical Communication Engineering 100 


Noti: 1. — All papers must be answered in English. 

Note 2. — Candidates must write the papers in their own hand. In no circums- 
tances will they be allowed the help of an amanuensis (scribe) to write down 
answers for them. 

2. A candidate who takes Surveying as an optional subject must produce a 
certificate that he has undergone, satisfactory training in Surveying including 
practical Surveying in a college or institution recognised by the Commission for 
the purpose of admission to the competitive examination for the Service. The 
training must be equivalent to that given in the full course for a degree or 
diploma in Civil Engineering, The certificate must be signed bv the Principal 
or the Head of the Department of Surveying in the college or institution. 

For this purpose the Commission will ordinarily accept a certificate from any 
college or institution mentioned in rule 13 of the foregoing Rules or from any 
college which is affiliated to any University mentioned in the same Rule. The 
Commission, however, reserve to themselves, the power not to accept any certi- 
ficate if they are satisfied that the practical training referred to threin falls short 
of the requirements of the Service, and their decision in the matter will be final. 

3, The, standard and syllabus of Ihc examination will be such as the Commis- 
sion shall prescribe. 
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4. The Commission have discretion to fix qualifying marks in any or all the 

subjects at the examination. I 

5. The Commission will summon at their discretion only those candidates whom 
they consider suitable for interview for the Personality Test. 

6. Special attention will be paid in the Personality Test to assessing the candi- 
date’s capacity for leadership, initiative and intellectual curiosity, tact and otnei 
social qualities, mental and physical energy, powers of practical application ana 
integrity of character. 

7. From the marks assigned to candidates in each subject such deduction will 
be made as the. Commission may consider necessary in order to secure that no 
credit is allowed for merely superficial knowledge. 

8. Deductions upto 5 per cent, of the maximum marks fyir the wr.tt.en subjects' 
will be made for illegible handwriting. 

9. Credit will be, given for good English including orderly, effective and exact 
expression combined with due economy of words in all subjects of the examina- 
tion and not only in subjects which arc especially devoted to English. 

[No. E(GR)58RR G. I 

G.S.R. 162. — In exercise of the powers conferred by the proviso to Article 309' 
of the Constitution, the President hereby makes the following rules regulating the- 
recruitment to the Mechanical Engineering and Transportation (Power) Depart- 
ment of the Superior Revenue Establishment of the Indian Railways, namely: — 

RULES 

Part I — General 

h These Rules may be called the Mechanical Engineering and Transportation 
(Power) Department of the Superior Revenue Establishment of Indian Railways 
Recruitment Rules. 

2. For the purpbse of these Rules — 

(a) "Government" means the .Government of India. 

(b) “Commission" means the Union PubTc Service Commission. 

(c) "Service" means service 111 the Mechanical Engineering and Transporta- 

tion (Power) Department of the Superior Revenue Establishment of 
Indian Railways. 

The various grades of posts included in the service, their classification, pay 
scales and special conditions of Service shall be as included in Appendix I to these 
Rules. 


(d) The Expressions ‘Scheduled Castes’ and 'Scheduled Tribes' have the 1 
meanings assigned to them in the Constitution, 

3. Recruitment to the service shall be by the following methods: — 

(a) By appointment of candidates as Special Class Apprentices in the re- 

sults of a Selection to lie made in India in accordance with Part II oi 
these Rules, 

(b) By competitive examination held in India in accordance with Part III 

of these Rules. 

(c) ■ By promotion of specially qualified officers of the Class II Service, 

including officiating class II officers in the Mechanical Engineering 
and Transportation (Power) Department. 

Not more than 33-1/3 pe" cent, of the vacancies will be filled by depart- 
mental promotion; this percentage Is liable to be varied from time 
to time if found necessary, 

(d) By occasional admission of other qualified persons appointed by the 

President in consu tation with the Commission. 
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4. Subject to the provisions of rule 3. Government shall determine the 
method or methods to be employed for the purpose of filling any particular 
vacancies, or such vacancies as may require to be filled during any particular 
period, and the number of candidates to be recruited by each method. 

5. Appointment to the Service made otherwise than by promotion will be 
.subject to orders issued from time to time by the Ministry of Home Affairs 
regarding special representation in the Services for specific sections of the people. 

Part II— Qualifications of candidates and Methods of Selection 
of Special Class Apprentices Recruited under Rule 3(a) 

Published separately on 10th January 1939. 

Part III — Recruitment by Competitive Examination 

6. A competitive examination for admission to the Service shall be held In 
India at such times and places as may be prescribed in the Notice issued by the 
■Commission. Every such Notice will when possible announce the number of 
vacancies to be filled on the result of the examination. 

7. If the examination held under this part of these Rules is a combined exa- 
mination for the purpose of making appointments to more than one Service or 
Department the following provisions shall apply: — 

(a) Any person may apply to be admitted as a candidate for appointment in 

all or any of these Services or Departments for which he is eligible. 
If he wishes to compete for appointment in more than one Service 
or Department he shall state in his application form which Services 
or Departments he wishes tn comDete for and the order of his pre- 
ference for them, and in such case only one application form will be 
necessary and one payment, of the fees referred to in Rule 17 (and 
Appendix II) will be sufficient, 

(b) Government shall assign successful candidates to each Service or 

Department on a consideration of all circumstances including any 
personal preference expressed by the candidate, 

8. A candidate must apply to be admitted to the examination before such 

■date, in such manner, and in such form as the Commission may prescribe. 

9. A candidate must be either — 

(a) a citizen of India; or 

(b) a subject of Sikkim; or 

(c) a person of Indian origin who has migrated from Pakistan with the 

intention of permanently settling in India; or 

(d) a sublect of Nepal or of a Portuguese or a former French possession in 

India. 

Note 1. — The appointment pf candidates in categories (c) and (d) above will 
be subject to the Issue of certificates of eligibility in their favour by the Govern- 
ment of India. The certificate of eligibility in respect of candidates belonging 
"to category ( c) will be valid only for a period of one year from the date of his 
appointment beyond which he would be retained in service only if he has be:ome 
:-B citizen of India. Certificates of eligibility will not, however, be necessary in the 
-case of candidates belonging to any one of the following categories: — 

(It Persons who migrated to India from Pakistan before the 19th July 
1948, and have ordinarily been residing in India since then. 

(2) Persons who migrated to India from Pakistan after the 18th July 1948, 

and have got themselves registered as citizens. 

(3) Non-citizens of categories (c) and (d) above who entered service under 

the Government of India before the commencement of the Constitu- 
tion, viz., 26th January 1950 and who have continued in such service 
since then. Any such person who re-entered or may re-enter such 
service with break after the 26th January 1950, will, however, 
require certificate of eligibility in the usual way. 
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Note 2. — A candidate in whose case a certificate of eligibility Is necessary 
may be admitted to the examination and he may also be provisionally appointed 
subject to the necessary certificate being eventually issued In his favour by Gov- 
ernment, 

10. (a) No male candidate who has more than one wife living shall be eligi- 
ble for appointment to any of the Services, appointments to which are made 
on the results of this competitive examination unless the Government of India after 
being satisfied that there are special grounds for doing so, exempt any male candi- 
date from the operation of this rule. 

(b) No female candidate who has married a pe son having already a wife 
living shall be eligible for appointment to any of the services appointments to 
which are made on the results of this competitive examination unless the Gov- 
ernment of India after being satisfied that there are special grounds for doing so, 
exempt any female candidate from the operation of this rule. 

11. (1) On the date prescribed by the Commission in their Notice of the exami- 
nation issued under Rule 0, a candidate must have attained the age of 20 and 
must not have attained the age of 25 provided that the upper age limit of 25 
wil 1 be re axablc upto 30 in the case of candidates who are permanently employ- 
ed in Railway se vice or who were continuously in the temporary Railway ser- 
vice for at lea t 3 years or who were within the above specified age limits on the 
date of their employment in Railway service, such relaxation being limited to 
three examinations only. 

(2) Departmental candidates must obtain previous permission of the Head 
of the Department to appear for the examination. 

(3) The. upper age limits prescribed above will be relaxable — 

(i) Upto a maximum of five years if a candidate belongs to a Scheduled 

Caste or a Scheduled Tribe, 

(ii) Upto a maximum of three years if a candidate is a bona fide displaced 

person from Pakistan or from the unliberated areas of Jammu and 
Kashmir, 

This concession will not, however, be admissible to a candidate who has already 
appeared at five previous examinations or in the case of Railway employees at 
eight previous examinations. 

(iii) Upto a maximum of eight years if a candidate belongs to a Scheduled 

Caste or a Scheduled Tribe and is also a bona fide displaced person 
from Pakistan or from the unliberated areas of Jammu and Kashmir. 

This concession will not, however^ be admissible to a candidate who has already 
appeared at ten previous examinations or in the case of Railway employees at 
thirteen previous examinations. 

(iv) Upto a maximum of three years if a candidate is a resident of the 

former French Settlements which have now become part of India 
and has been receiving his education through the medium of French. 

(v) Upto a maximum of 4 years if a candidate belongs to the Andaman and 

Nicobar Islands. 

Note. — Candidates who are admitted to the examination under the age con- 
cession mentioned in this rule will not be eligible for appointment if, after sub- 
mitting the application, they resign from service either before or after taking the 
examination. They will, however, continue to be eligible if they are retrenched 
from the service or post after submitting the applications. 

SAVE AS PROVIDED ABOVE THE AGE LIMITS PRESCRIBED CAN IN NO 
CASE BE RELAXED. 

12. A candidate must satisfy the Commission that his character is such as to 
make him suitable for appointment to the service. 

13. A candidate must have 

(a) obtained a degree in Engineering from a university incorporated by 
an Act of the Central or of a State Legislature In India; or 
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(b) passed Sections A and B of the Associate Membership Examination of 

the Institution of Engineers (India) or have any other educational 
qualifications recognised by that institution as exempting from passing 
these sections; or 

(c) obtained an engineering degree of one of the universities mentioned 

in Appendix III under the conditions prescribed in that Appendix; or 

(d) passed the Honours Diploma examination in Civil, Mechanical or- 

Electricai Engineering of the Loughborough College, Leicestershire, 
provided the candidate has passed the common preliminarv exami- 
nation or has been exempted therefrom; or 

(c) obtained the B.E. (Tele-Communication) degree awarded bv Indian. 
Universities. 

Note I.— In exceptional cases the Commission mav treat as a qualified candi- 
date, a candidate who, though he has not all or any of the qualifications prescribed 
in this rule has passed examinations conducted by other institutions of a standard 
which in the opinion of the Commission justify his admission to the examination. 

Note II.— Candidates who have appeared at an examination the passing of which 
would render them eligible to appear at this examination, but have not been 
informed of the result may apply for admission to the examination. Candidates 
who intend to appear at such a qualifying examination may also apply, provided 
that the qualifying examination is completed before the commencement of this 
examination. Their applications will be accepted provisionally and they will 
be required to furnish proof of having passed the examination as soon as possible 
and in any case not later than two months after the commencement of the. 
examination. 

14. No candidate shall be admitted to the examination unless he holds s 
certificate of admission from the, Commission. 

The decision of the Commission as to the eligibility or otherwise of a candidate 
for admission to the examination shall be final. 

15. A candidate found guilty of impersonation or of submitting fabricated docu- 
ments or documents which have been tampered with or of making statements 
which are incorrect or false or suppressing material information or of using or 
attempting to use unfair means in the examination hall or otherwise resorting 
tp any other irregular or improper means for obtaining admission to the examina- 
tion may in addition to rendering himself liable to a criminal prosecution be. 
debarred either permanently or for a specified period- 

fa) by the Commission from admission to any examination or appearance 
at any interview held by the Commission for selection of candidates;, 
and 

(b) by the Central Government from employment under the Government,, 

16. No recommendations except those required in the application form shall 
he taken into consideration. Any attempt on the part of a candidate to obtain 
support for his candidature by other means may disqualify him for admission, 

17. Candidates must pay such examination fees as Government may prescribe 
(See Appendix II). No claim for a refund of any of these fees will be entertained, 
nor can they be held in reserve for any other examination or selection. 

18. Examinations under these Rules shall be conducted by the Commission 
in the manner prescribed in the regulations which form Appendix IV to these 
Rules. 

19. (a) After every examination the Commission shall make a list i;f the 
candidates m order of their merit as disclosed by the aggregate marks finally 
awarded to each candidate, and in that order so many candidates up to the number 
of unreserved vacancies announced under Rule 6 above as are found by the 
Commission to be qualified by the examination end ar e considered by Govern- 
ment or the appointing authority, as the case may be, to be suitable in all other 
respects, shall be appointed. 

(b) Appointments to vacancies to be filled by members of a particular com- 
munity or communities shall be made bv Government or the appointing authority 
as the case may be, in the order of merit of the candidates belonging to the parti- 
cular community or communities, provided they have, qualified in the cxammatiqn 
and arc in all respects suitable for employment in the service 
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(c) Success, in the examination confers no sight to .appointment, unless -Govern- 
ment are satisfied, after such enquiry as may be considered necessary that the 
candidate is suitable in all respects lor appointment to .the public service, , 

20. A candidate must be in good mental and bodily health and freb from any 
physical defect likely to interfere, with the discharge of his duties as an officer 
of the service. A candidate who (after such physical examination as Government 
or the appointing authority, as the case may be may prescribe) is found not to 
satisfy these requirements will not be appointed. Only those candidates who 
are likely to be considered for appointment will be physically examined. 

Note. — In order to prevent disappointment candidates are advised to have 
themselves examined by a Government Medical Officer of the Standing of a Civil 
Surgeon before applying for admission to the examination. Particulars of the 
nature of the physical test to which candidates will be subjected before appoint- 
ment and the standards required can be had from the Commission. 

21. (a) Appointments shall be made on probation for a period of three y$ari - , 

(b) If, in the opinion of Government, the work or conduct of an -ofifrcer bn 

probation is unsatisfactory, or shows that he is unlikely to become wfficleht 
Government may discharge him forthwith. . 

(c) On the conclusion of his period of probation Government may confirm 

the officer in his appointment, or if his work or conduct has in the opinion of 
Government been unsatisfactory Government may either discharge him frqm 
the service or may extend his period of probation for such further period 4s 
Government may think fit. r . . 

(d) If no action is taken by Government under sub-rule (b) or (c) of this 
rule, the. period after the prescribed period of probation shall be treated ad an 
engagement from month to month terminable on either side on the expiration 
of one calendar month’s notice in writing. 

(c) If the power to make appointments in the Service, is delegated by Govern- 
ment to any officer, that officer may exercise all or any of the powers of Govern- 
ment under this rule. 

22. Probationers will also be required to pass a test in Hindi before confirma- 
tion. 

' APPENDIX I 

Particulars regarding the Mechanical Engineering and Transportation (Poiver) 

Department of the Superior Revenue Establishment of Indian Railways 

1. The probationary officers will be on probation for a period of three yeflrs 
during which their services will be liable to termination on three months’ notice 
on either side. They shall undergo practical training for the first two yeans. 
Those favourably reported upon at the end of the two years’ training will be 
given charge of the working posts provided they pass departmental and Other 
examinations as may be prescribed. It must be noted that a second chance tp 
pass any examination will, as a rule, not be given except under exceptional 
circumstances and only provided the other record of the candidate during the 
period of his training is such as lo justify such a relaxation being made. , Failure 
to pass the examination may result in termination of services and will,, in any 
case, involve stoppage of increment. At the end of one year in the working 
post, the officers will be required to pass a final examination both practical -ana 
theoretical and will, if successful, be confirmed provided they are considered 
otherwise fit for permanent appointment. In cases, where the probationary 
period has to be extended for falling to pass any or all the departmental examinar 
tions within the stipulated period, on their passing the departmental examinations 
and being confirmed after expiry of the extended period of probation, the drawn! 
of the first and subsequent increments will be regulated by Rules and Orders in 
force from time to time. On confirmation, their agreement will continue to 
remain in force subject to their service being terminable on 0 months’ notice on 
either sides. 

Probationers will also have to undergo training at the Railway Staff College, 
Baroda, in two phases, first during the period of their 2 years’ training and again 
during the period when they hold working posts. The test In the College is 
compulsory and a second chance, in the event of failure, will not be given except 
in exceptional circumstances and provided the record of the officer is such that 
such a relaxation may be made,. Failure to pass the test may involve the termina- 
tion of services and in any case, the officers will not be confirmed till they pass 
the test, their period of training and/or probation being extended as necessary. 
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On appointment a probationer shall execute an agreement binding himself and 
one surety jointly und severally to refund m the event of his failing to complete 
the probation to the satisfaction of the Central Government, any moneys paid to 
him consequent on his appointment as Probationer 

Note, — T he period of training and the period of probation against a working 
ppst may be modified at the discretion ot Government. It the period of training 
09 extended in any case due to the, training not having been completed satis- 
factorily, the total period of probation will be correspondingly extended. 

2. (a) Probationers will not be permitted 1o apply for appointment elsewhere 
or appear for examination or selection for recruitment to other services. 

(b) 111 cases where Probationers have already appeared al the Combined 
Competitive Examinations prlov to their allotment to the Kailway Service and 
qualify for appointment to services other than Railway Services, the question of 
their release from Railway Service will be considered only when they are 
prepared to refund in cash the cost of the training and other moneys paid to them 
during the period of their probation before they are actually relieved 

3. Probationers will be required to pass a language examination in Hindi in 
Deva Nagri script by the Lower Standard modified to suit the requirements of 
the Railways hero re they can be confirmed or before iheir pay can be raised from 
jia, 350 p.m. W Rs. 380 p.m in the time scale during the period of probation. 
Probationers who can speak Hindi and read and write it may be exempt'd by the 
General Manaffer/Chief Administrative Officer from passing the language exami- 
nation. Failure to pass the examination within the probationaiy period involves 
liability to removal from service. 

4. Officers of the Mechanical Engineering and Transportation (Power) Depart- 
ment of the Superior Revenue Establishment of Indian Railways recruited under 
Cheae regulations-- 

(a) will be eligible to pensionary benefits; and 

(b) shall subscribe to the Stale Railway Provident Fund under the Rules 

of that Fund 

as applicable to railway servants appointed on the date they join service, 

5. Pay will commence from the date of joining service as a probationer. 
Service for increments will also count from the same date Particulars as to 
pay are contained in para, n of this Appendix. 

8. Officers recruited under these, regulations shall be eligible for leave in 
accordance with the rules for the time being in force applicable to officers of 

Indian Railways 

7. Officers will ordinarily be employed throughout their service on the. Railway 
to which they may be posted on first appointment and will have no claim, as a 
matter of right, to transfer to some other Railway but the Government of India 
reserve the right to transfer such officers, in the exigencies of service, to any other 
railway or project in or out of India. Officers will be liable to serve in the Stores 
Department of Indian Railways if and whan called upon to do so. 

41. The relative seniority of officers recruited under rule 3ia) will ordinarily 
be determined by the ordev ot merit at the end of their first four years’ training, 
while in the case of those recruited under rule 3(b) the iclalivc seniority will 
ordinarily be determined by the order of merit in the comp: l itive examinations. 
As between officers recruited under rule. 3(a) and those recruited under rule 
3(b) who enter working posts in the same year, the seniority will be interpolated 
The Government of India howe.ver reserve the right of fixing seniority at (heir 
discretion in individual cases. They also reserve the right of assigning lo officers 
appointed under regulation 3fr) and ,'Kd) positions in (lie seniority list al their 
discretion. 

Note.— If ifie period of training and consequent lv the period of piobatiort, is 
extended in any particular case due to the training not having been completed 
satisfactorily, the Officer concerned is liable to lose in seniority. 

9, The following are. the rates of pay admissible to officers appointed to 
Mechanical Engineering and Transportation (Power) Department:— 

Junior Scale— Rs. 350— 350— 380— 380— 30— 590— E.B.— 30--77U --4U- -850. 

Senior Scale — Rs 800 (1st to Oth year) — 4il — 1,0011 — 1,000 — 1050 — 1,050 — 

1,100—1,100—1,150. 

Junior Administrative Grade— Rs 1.300 — 60—1,600. 

Senior Administrative Grade — Rs 1,600—100 — 2,000- 125—2,250 
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NoiF.-— Probationary officers will start on the minimum of the junior scale 
and will count their service for increments from the date of joining. They will, 
however, be required to pass any departmental examination or examinations that 
may be prescribed before their pay can be raised from Rs..350 p.m. to Rs. 380 p.m. 
in the time scale. 

If they fail to pass the, departmental examination within the probationary 
period increments from Rs. 350 t 0 Rs. 380 will be stopped. In cases where Proba- 
tionary period is to be extended for failing to pass ail departmental examinations 
within the stipulated period, on their passing the« departmental examination, the 
drawal of the first and subsequent increments will be regulated by Rules and 
Orders in force from time to time. 

10. The increments will be given subject lo sub-para, to note under para. 9 
above, for approved service only, and in accordance with the rules of the Depart- 
ment. 

11. Promotions lo the Administrative grades are dependent on the occurrence 
of vacancies in the sanctioned establishment and are made wholly by selection; 
mere seniority is considered to confer no claim for promotion. 

APPENDIX II 
FEES 

(Vide Rule 17) 

Candidates seeking admission to the examination must pay the following fees:-^. 

(a) To the Commission: — 

(i) Re. 1 when asking for application form and connected documents. 

This amount should be paid to the Commission by Money Order; Local 
candidates, however may pay cash at the counter. The Commission 
will not accept payment made otherwise.. 

fii) Rs. 81.50 (Rs. 19.62 in the case of candidates belonging to Scheduled 
Castes and Scheduled Tribes) with the completed application form.. , 

This amount should be paid by means of Treasury Receipt or CROSSED 
Indian Postal Orders payable to Secretary, Union Public Service 
Commission. The Commission will not accept payment made other- 
wise, 

(b) To the Medical Board: 

Rs. 16 before examination by a Medical Board, if selected for appointment. 

This amount should be paid in cash to the Medical Board through the 
General Manager of the Railway concerned at the time of the Medical . 
examination. 

2. Once an application has been considered by the Commission and the decision 
communicated to the candidate no claim from the candidate for a refund of the 
fee paid by him to the Commission will be entertained nor can this fee be held in 
reserve for any other examination or selection. If, however, a candidate is not 
admitted to the examination by the Commission, a refund of Rs. 75 (Rs 18'75 in 
the case of candidates belonging to Scheduled Castes and Scheduled Tribes) will 
be made to him. 

3. The Commission may at their discretion remit the prescribed fee where 
they are satisfied that the applicant is a bona fide displaced person from Pakistan 
or from the unliberated areas of Jammu and Kashmir and is not in a position to 
pay the prescribed fee. The fee, of Re. 1, however, must be paid even by a dis- 
placed person when asking the Commission for form and this amount will be 
refundable lo him if on receipt of his application, his claim to be a displaced 
person is accepted by the Commission ana his fee is remitted. 

APPENDIX III 

List of University degress which will be recognised for admission to the exami- 
nation Tvide rule 13(c)] 

Aberdeen— B. Sc. Engineering (Honours or Ordinary degree'). 

Cambridge — Ordinary B.A. degree in Engineering provided the graduate has 
passed in the, principal subjects. Engineering 1, Engineering II and Engineering III. 

Durlutm— B.Sc. in Marine Engineering. 
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Glassgow — B.Sc, in Naval Architecture (Honours or Ordinary degree). 

Note. — The above degrees will be accepted only if taken after three years’ 
study and the passing of the regular examinations in the several Universities. 
The conditions as to three years’ study will not however, apply to Indians who, 
having taken an Indian degree, which exempts them from part of the University 
course, shall have taken one of the above degrees in less than three years in 
accordance with the regulations of the University concerned. 

APPENDIX IV 

Standard and syllabus of the Examination (vide Ruin 18) 


Subjects Marks 

(a) Compulsory — 

1. English (including Essay and Precis writing) .. .. 100 

2. General Knowledge ' . . . . . , 100 

3. Applied Mechanics (including strength of materials) . . 200 

4. Theory of Machines and Machine design . . . . 200 

5. Prime Movers . , . . , , 200 

ft. Personality Test . . . . . . 300 

Total . . 1,100 

(b) Optional (any two of the following subjects) — 

1. Hydraulics and Hydraulic Machines - • - • 100 

2. Electrical Engineering . . . . 100 

3. Metallurgy . . . . , . 100 

4. Workshop Technology . . . . . . 100 

5. Physics (including Electricity and Magnetism) , . . . 100 

6. Workshop Organisation and Management . . . . 100 

Note 1, — All papers must be answered in English. 


Note 2. — Candidates must write the papers in their own hand. In no circum- 
stances will they be allowed the help of an amanuensis (Scribe) to write down 
answers for them. 

2. The standard and syllabus of the examination will be such as the Com- 
mission shall prescribe, 

3. The Commission have discretion to fix qualifying marks in any or all the 

Subjects at the examination. ' 

4. The Commission will summon at their discretion only those candidates 
whom they consider suitable for interview for the personality test. 

5. Special attention will be paid in the personality test to assessing the candi- 
dates’ capacity for leadership, initiative; and intellectual curiosity, (tact and 
other social qualities, mental and physical energy, powers of practical application 
and integrity of character. 

6. From the marks assigned to candidates in each subject such deduction 
will be made as the Commission may consider necessary in order to secure that 
no credit is allowed for merely superficial knowledge. 

7. Deductions upto 5 per cent of the maximum marks for the written subjects 
will be made for illegible handwriting. 

8. Credit will be given for good English including orderly, effective and e.xact 
expression combined with due economy of words in all subjects of the examina- 
tion and not only in subjects which are specially devoted to English. 

fNo. E(GR)58RR-7-I.] 
R. E. de sa, Secy. 
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MINISTRY OF REHABILITATION 
(Office of the Chief Settlement Commissioner) 

New Delhi, the 27th January 1959 

G.S.R. 163/R Amdt.XXX —In exercise of the powers conferred by seclion 40 of the Displaced 
Persons (Compensation and Rehabilitation’! Act, T 9 S 4 (44 of I 954 ).lhe Central Government hereby 
makes the following further amendment to the Displaced Persons (Compensation and Rehabi- 
litation) Rules, 1955 , namely : — 

In sub-rule (r) of rule 122 of the said rules, under “II. APPLICATIONS” for item (tf) 
the following item shall be substiluted namely ; — 

“(•u) an application for obtaining copies of orders made under the Act or these rules or 
for obtaining copies of deeds., wills, charts, maps and other documents filled by the 
claimants/applicants before the officers functioning under the said Act, that is 


to say : — Rs. 

(a) if the order, deed or will etc., contains 200 words or any fraction 

thereof - - . . - . . . . . . I - 00 

(b) i f the order, deed or will etc., contains 201 to 300 words . . I ■ 50 

(c) if the order, deed or will etc., contains 301 to 500 words . . 2- 00 

(d) if the order, deed or will etc., contains more than 500 words ... 2 ‘jo 

(e) if the application is for a copy of Chart or map filed by the claimant/ 

applicant before Verifying Officer . . . . . . r ■ 00 

/) Additional fee for a copy if it is urgently required .... 1 ■ 00 , 


(s) A searching fee, in addition to the fee prescribed in Clauses (a) to (f) 
above, if no Index number of the claim/RcgisLralion number of the 
compensation application form/Rcgistration number of the appeal, 
filed under Sections 23 & 24 of the Act, as the case may be, is furnished 
in the application for the copy 1 • 00 - 

[No ,F. 7 ( 1 ) Policy- 1 / 58 ,]' 
I. N. CHIB, 

Deputy Chief Settlement Commissioner 
& Kx. Officio Deputy Secretary. 


MINISTRY OF LABOUR AND EMPLOYMENT 

New Delhi, the 30th January 1959 


G-S.R. 164. — In exercise of the powers conferred by .sub-section (11 of 
section 7 of the Employees’ Provident Funds Act, 1952 (19 of 1952) the Central 
Government hereby makes the following further amendment in the’ Employees’ 
Provident Funds Scheme, 1952, namely: — > 1 y 

In the said Scheme, in paragraph 29, to sub-paragraph (2), the following pro- 
viso shall be added, namely: — 


‘‘Provided that in respect of any employee to whom the Scheme applies the 
Commissioner may, if the employee so desires, allow such employee 
to contribute an amount not exceeding a- 1/3 per cent, of the basic 
wages and the dearness allowance (Including the cash value of any 
food concession) payable to him”. 


2. The amendment hereby made shall be deemed to have come into 
effect on and from the 1st day of November. 1956. 


force with 


[No. PF-II/ G1 (.47)757.] 
P. D, GAIHA, Under Secy. 


New Delhi, the 31 st January 1959 

G.S.R- 165. — In exercise of the powers conferred by section 38 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central Government hereby makes 
a following further amendment to the Industrial Disputes (Central) Rules, 1957, 
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the same having been previously published as required by sub-section (1) of 
the said section, namely: — 

Amendment 

For clause (b) of sub-rule (2) of rule 58 of the said rules, the following 
•Jause shall be substituted, namely: — 

“(b) in the case of the workmen, by any officer of a trade union of the 
workmen or by five representatives of the workmen duly authorised in this 
behalf at a meeting of the workmen held for the purpose. 

Explanation. — In this rule “officer” means any of the following officers, 
Jwwnely:— 

(a) the President; 

(b) the Vice-President' 

(c) the Secretary (including the Genwal Secretary); 

(d) a Joint Secretary; 

(e) any other officer of tho trade union authorised in this behalf by the 

President and Secretary of the Union.” 

[No. LRI- 1 (39 ) /58-Am- V. ] 
A. L. HANDA, Under Secy. 

MINISTRY OF INFORMATION AND BROADCASTING 

CORRIGENDUM 

New Delhi, the 31 st January 1959 

G.S.R. 16C. — In the notification of the Government of India in the Ministry 
• t Information and Broadcasting, published under G.S.R. 42 on pages 112 and 
111 of the Gazette of India dated 10th January 1959, in amendment (2) on page 
111, for Form VII, substitute the following Form VII. 

Form VII 

[See sub-rule (3) of rule 36) 



@ A if any cut 


* ‘Bombay or Madras or Calcutta. 

[No. 5/l/58-FC/C.C.R.58.Am.2.) 
D. R. KHANNA, Under Secy. 
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